IL

HI

.

IV.

VL

VI

VI

L

1L

IX.

XL

AGENDA
South Rock Island Township
Board Meeting
June 30, 2025
4:00 p.m.
Call to Order/Roll Call

Remote Electronic Attendance (if necessary)
Approval of the remote electronic attendance of elected officials

Pledge of Allegiance

Supervisor Prayer

Approval of Agenda

Approval of Minutes from May 19, 2025 meeting
Reports

Supervisor’s Report

Clerk’s Report

Assessor’s Report

General/Emergency Assistance Client Review for May

Client/Public/Senior Citizen Report

1. Bus Tickets for Public & Clients for May —-10

2. South Rock Island Township Senior Relief Program for June:
Hy-Vee — Total of 56

3. Senior Denture Program for May -0

moowp»

Treasurer’s Report and Authorization and Transfers of Town Fund and Relief Fund Bills
Unfinished Business

New Business
Approval of update to Personnel Policy
Approval of update to Travel Policy
Approval of new server from OMC- $11,887
Approval of 8GB Memory Module for 5 workstations- $210
Approval of 2025/2026 Intergovernmental Agreements for General & Emergency Assistance
Bowling Township
Donations
a) The Arc of the QC Catalyst Awards Sponsorship
b) Golf Event Commitment- $500

moo® >

™

Public Comments

Adjournment



MINUTES OF THE MEETING
South Rock Island Township Board

South Rock Island Township, 4330 11'" Street, Rock Island, IL 61201

Call to Order
The May 19, 2025, South Rock Island Township Board meeting was called to arder at 4:00 PM by Supervisor Grace
Diaz Shirk.

Roll Call
Elected Officials Present:
s  Supervisor Grace Diaz Shirk {Chair), Clerk K) Whitley, Trustees - Diana Hebbeln, Jonah Sallows-Hines
Other Elected Officials Present:
s  Assessor Nichole Parker
Elected Officials Not Present:
e  Bill Sowards
Others Present:
s Chris Elsberg

Pledge of Allegiance:

Prayer:

Remote Electronic Attendance:
None

Approval of the Agenda

Hebbeln moved, and Sallows-Hines seconded, to approve the agenda for the meeting. Voice vote. Motion
carried.

Approval of Meeting Minutes
Shirk moved, and Sallows-Hines seconded, to approve the April 28, 2025, South Rock Island Township Board

meeting minutes. Motion carried.

Approval of an Appointment - Trustee Vacancy

Shirk moved, and Sallows-Hines seconded, to appoint Chris Elsberg to the vacant position, which became open
following the passing of Trustee Mark Parr, Jr. Mr. Parr had been re-elected but passed away after the election
and before the commencement of the new term. Roll call vote. 3-Ayes Shirk, Hebbeln and Sallows-Hines. O-Nays.
Motion carried.

Oath of Office
Following the vote, Clerk Whitley administered the Oath of Office to Chris Elsberg.

Reports:
Supervisor's Report - Shirk presented the ’s Report (Record).

Shirk welcomed the newly seated SRIT Board. She also announced that a photographer would be present
at the next Township Board meeting on June 30, 2025, to take official board member photographs. Additionally,
she requested bios from the Board for marketing.

The Spring Outdoor Giveaway was held successfully, with 157 people in attendance. There was a minor
issue involving scattered debris on the adjacent property, ROE building. A member of the assessor’s office took
the initiative to clean up the affected area.
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MINUTES OF THE MEETING South Rock Island
Township

Shirk reported that the recent Shred Day event set a record for South Rock Island Township, with 5,224
pounds of materials shredded. For comparison, the Township typically pays $4,470 to shred approximately 2,900
pounds. Due to the significantly higher volume this year, the Township was invoiced more to reflect the volume
increase,

Shirk reported receiving a letter from State Senator Michael Halpin expressing support for townships.
The letter specifically opposes the township consolidation bills currently being proposed in the lllinois General
Assembly. The letter will be entered into the official record.

Shirk provided an update on the staffing of the Program Coordinator position. The initial replacement
candidate who was offered the position recently declined the offer. This hourly position pays $19 and is
responsible for overseeing the Sassy Seniors and Free Giveaway programs.
Recruitment efforts are ongoing.

Shirk provided an update regarding General Assistance services for Bowling Township. Bowling Township
has agreed to pay South Rock Island Township a $175 annual retainer fee, plus $75 per client, for the
administration of their General Assistance program, should a need arise. This agreement would be in addition to
the six other small townships for which South Rock Island Township currently provides General Assistance
services.

Shirk reported that the memorial community bench honoring former Mark J. Parr, Jr. has been ordered
and is expected to be installed soon. She shared a photo of the memorial inscription with the Board. At the request
of Mr. Parr’s wife, the words “Avid Fisherman” will be added to the description.

Shirk advised that South Rock Island Township {SRIT) was invited to attend the Rock Island-Milan Little

League Sponsor Night at the ballpark—an evening of celebration, community, and softball, as well as a chance to

recognize and thank the many sponsors. Chris Elsberg and her hushand will attend to represent SRIT at the event.

Shirk discussed an increase in rent for the Township’s storage garages (2 are tax exempt, 7 are rented).

She noted that electric service was recently added to the garages, providing electricity to all units. The new rental

rates are as follows: $140 per month for a standard unit, and $150 per month for an oversized unit. A discount

applies for tenants who pay six months or more in advance. New lease agreements refiecting these updated terms
need to be executed by June 30, 2025.

Shirk announced that staff and Board members are invited to attend a VIP Early Opening event at
Whitewater Junction on Friday, May 23, 2025, from 4:00 to 7:00 PM,

Those interested in attending are asked to notify Shirk.

Shirk advised that the Veterans Luncheon will be held on November 5, 2025, at Ballay’s. Six townships—
South Rock Island Township (SRIT), Rock Island, Moline, South Moline, Black Hawk, and Hampton— will jointly
host the event. Final event details are currently being discussed among the sponsoring townships.

Shirk advised the Board of the upcoming last days for two staff members: Brandon’s last day will be
May 22, 2025, and Maci’s last day will be May 30, 2025. A farewell celebration lunch for Brandon will be held on
May 22, 2025, at Riverfront Grille

Shirk advised the Board that the current office computers require additional memory to support
modern software demands. As part of the planned upgrades: All staff computers will be updated with additional
memory. A new computer will be purchased for both the Assessor and the Supervisor. A new monitor will be
purchased for the Clerk. She also informed the Board that she obtained a quote to replace the office server prior
to October 2027. Shirk noted that potential tariffs may affect the cost of future computers and hardware
replacements planned for next year. At the Board’s request, a discussion regarding the purchase of additional
office computers and a second server will be included on the June meeting agenda.

Additionally, the Township received a written letter expressing opposition to a potential Board
appointment candidate. The letter will be included in the official records maintained by the Clerk.

Two Thank You letters were received: Quad Cities Community Foundation and -Youth Hope

Clerk’s Report - Clerk Whitley provided the Township Clerk’s Report
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MINUTES OF THE MEETING South Rock Istand
Township

The new term began (today), May 19, 2025. Received the Oath of Office from outgoing Township Clerk
Nick Camlin. Oaths of Office were administered to the following elected and/or appointed officials: Grace Diaz
Shirk, —4-year term; Nichole Parker, Assessor = 4-year term {effective January 1, 2026); Trustees - Bill Sowards,
— 4-year term; Diana Hebbeln, - 4-year term; Jonah Sallows-Hines, — 4-year term; Chris Elsberg, — 4-year term.
Upcoming training courses include OMA & FOIA.

Assessor’s Report - Assessor Parker provided the Assessor’s Report (Record).

Senior Freeze — 365 applications were received. Tax bills went out on May 13, 2025. Assessor Parker
completed her annual Freedom of Information Act (FOIA) training and provided the Clerk with a copy of the
completion certificate for the official record.

General/Emergency Assistance Report (Record).
The April 2025 Client/Public/Senior Citizen Report was printed on the agenda.

Treasurer's Report and Authorization and Transfers of Town Fund and Relief Fund Bills: The provided the
Treasurer’s Report for April 2025 (Record). The Township Board audited the bills and claims (Record). Elsberg
moved, and Hebbeln seconded, to authorize the payment of the Town Fund and Relief Fund bills and transfers in
the amount of $35,371.97. Roll call vote. 4-Ayes Elsberg, Shirk, Hebbeln and Sallows-Hines. 0-Nays. Motion
carried.

Unfinished Business:
None

New Business:

The Township Board discussed the 2024 TOIRMA insurance coverage. Elsherg moved, and Sallows-Hines
seconded, to authorize payment to TOIRMA in the amount of $9,901. Roll call vote. 4-Ayes Shirk, Elsberg, Hebbeln
and Sallows-Hines. 0-Nays. Motion carried.

The Township Board discussed the Allied Benefits System — MACI Insurance. Shirk moved, and Sallows-Hines
seconded, to authorize payment to Allied Benefits System — MACI Insurance -in the of $2,963. Roll call vote. 4-
Ayes Shirk, Elsberg, Hebbeln and Sallows-Hines. 0-Nays. Motion carried.

The Township Board reviewed and discussed bids received for the resurfacing of the Township parking lot.
Hebbeln moved, and Elsberg seconded, to postpone action on this item and move it to the lune meeting. Voice
vote. Motion carried.

The Township Board discussed the Amendments for end the year transfers. Elsberg moved, and Sallows-Hines
seconded, to authorize the Amendment transfer in the amount of $1,081.04 from account 6390 to 6200 for the
2024-2025 Budget & Appropriation. Roll call vote. 4-Ayes Shirk, Elsberg, Hebbeln and Sallows-Hines. 0-Nays.
Motion carried.

The Township Board discussed the current Township Certificates of Deposit (CDs) and reviewed various financial
options for renewal or potential transfer to a new financial institution. Elsberg moved, and Shirk seconded, to
renew the CDs with American Bank with an interest rate of 4.4% interest. Roll call vote. Roll call vote. 4-Ayes
Shirk, Elsberg, Hebbeln and Sallows-Hines. 0-Nays. Motion carried.

The Township Board discussed the request for the NAACP Freedom Fund Banquet Fundraiser. No motions were
received.
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MINUTES OF THE MEETING South Rock Island
Township

Public Comments:

None

Adjournment:
Elsberg moved, and Sallows-Hines seconded, to adjourn the meeting at 5:24 pm. Motion carried.

THIS IS A CERTIFIED COPY OF THE MINUTES OF THE MEETING APPROVED
BY THE SOUTH ROCK ISLAND TOWNSHIP BOARD ON JUNE 30, 2025,

Seal—>

6.30.2025
Township Clerk Date
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South

Rock Island

TOWNSHIP

serving our residents

Supervisor Report for June 30th, 2025

Celebrate America — July 37, 10-1

Shirt Order — Anyone interested?

Sexual Harassment Training —

OMA -

Kids Camp — July 14th — July 18th
Supervisor/Trustee Workshop — Ballies — August 8t
Discussion Parking Lot upgrade —

Family lllness -

0N RWNE



Kj Whitley

4330 11% Street
TOWNSHIP CLERK
ROCKISLAND, 1L 61201

Office of the Township Clerk

SOUTH ROCK ISLAND TOWNSHIP, ILLINOIS

TOWNSHIP CLERK’S REPORT

May 19, 2025 - June 30, 2025
Official Business
e The new term began on May 19, 2025, except for the Assessor, whose term begins
January 1, 2026.
e | received the Oath of Office from outgoing Township Clerk Nick Camlin.
e Oaths of Office were administered to the following elected and/or appointed officials:
o Grace Diaz Shirk, Supervisor — 4-year term
Nichole Parker, Assessor — 4-year term (effective January 1, 2026}
Bill Sowards, Trustee — 4-year term
Diana Hebbeln, Trustee — 4-year term
Jonah Sallows-Hines, Trustee — 4-year term
Chris Elsberg, Trustee — 4-year term

O 0O 0O 0 o©

FOIA Activity
e Received a FOIA request from Records Retrieval Solutions on May 23, requesting records

of electronic purchase orders. Response provided by Clerk Whitley: No records were
available for this specific request.

Administrative Actions
¢ Updated signatory names on Township financial accounts (Supervisor and Clerk).

Trainings Completed
e Clerks Training — Cordova Civic Center, June 21, 2025
o Newly Elected Officials Training ~ Virtual session, June 17, 2025
o 2021 Sexual Harassment Prevention Training
o Certificate of Participation — June 25, 2025
e State of lllinois Open Meetings Act {OMA) Training
o Certificate of Completion — June 24, 2025
o State of lllinois Freedom of Information Act (FOIA) Training
o Certificate of Completion — June 24, 2025




Assessor’s Report
June 30, 2025

e Senior Freeze: 506
e Completed OMA Training
e Updating Township Properties



Assistance Report for May 2025

541 residents came into the township for various reasons.

General Assistance

5 People inquired about General Assistance.

2 of those are active clients.

2 of those were approved for General Assistance.

0 client was terminated.

0 client was sanctioned for up to 90 days.

6 clients were denied assistance for various reasons.

10 Vendor vouchers were processed.
No medical vouchers were processed.

Emergency Assistance

3 People inquired about Emergency Assistance.
0 Clients were approved.

0 Voucher was processed.

0 Person denied

Additional Assistance
0 Cases were processed for Additional Assistance

GIVEAWAY
474 people

Miscellaneous

10 Bus tickets were given out.

26 Residents came in for copies, laminations, or faxes.
26 Residents came in for other reasons.

6 Bills were processed and paid for Assistance.

Intergovernmental Townships

Edgington Township no cases were processed.
Rural Township no cases were processed.

Drury Township no cases were processed.
Preemption Township no cases were processed.
Buffalo Prairie Township no cases were processed.
Andalusia Township no cases were processed.




4330 11th St.

| Rock Island, lllinois 61201
ROCk Island | Web:; www.sritownship.net
TOWINSIH L PaE Email: srit@sritownship.net

South

serving our residents

TF Deposit Totals $27,004.00
|Preapproved TF Bills and Transfers $£74,183.95
|pemnn| TF Bills to be Approved $0.00
Total TF Bilis and Transfers $£74,183.95

GA Deposit Totals $6,919.92
Total GA Blils and Transfers £16,199.31

Total (TF & GA) Bills and Transfers  |$90,383.,26

| Public Fund High Yid Deposits $854.06
Total high yld billd & transfers $0.00

Total TF Bills and Transfers $854.06

[ Public Fund 12 Month €D Deposits $8,787.87
Total high yid billd & transfers $0.00

Total TF Bills and Transfers $8,787.87




Public Fund High Yield
Approved Claims - Board of Trustees

State of lllinois ) June 30, 2025
Town of South Rock Island )

We, the undersigned, comprising the Board of Township Trustees of said Township, having
duly met at the Township Clerk's office June 30, 2025, for the purpose of auditing town
accounts, do hereby cerlify that the following claims or demands against said town were
presented, and examined, were allowed at said meeting, fo-witness:

In Witness Whereof, we, the members of said Board of Township Trustees, have
here{qnto set rhanditn\June 30, 2025. (’O

@st Tow"‘"(.TT\k ®s§
L Cozr




Public Fund 12 Month CD
Approved Claims - Board of Trustees

State of lllinois ) June 30, 2025
Town of South Rock Island )

We, the undersigned, comprising the Board of Township Truslees of said Township, having
duly met at the Township Clerk’s office June 30, 2025, for the purpose of auditing town
accounts, do hereby certify that the following claims or demands against said town were
presented, and examined, were allowed at said meeling, to-witness:

In Witness Whereof, we, the members of said Board of Township Trustees, have
hewme 30, 2025. (?

,.‘ -

At Town Clerk




RELIEF FUND
Approved Claims - Board of Trustees

State of lllinois ) June 30, 2025
Town of Scuth Rock Island )

We, the undersigned, comprising the Board of Township Trustees of said Township, having
duly met at the Township Clerk’s office June 30, 2025, for the purpose of auditing town
accounts, do hereby certify that the following claims or demands against said town were
presented, and examined, were allowed at said meeling, to-wilness:

In Witness Whereof, we, the members of said Board of Township Trustees, have

hereunto set our hands, on June 3@, 2025, ﬂ ’/j Z é
\! ﬁmm\‘m‘ak‘

byl <. —



TOWN FUND
Approved Claims - Board of Trustees

State of lllinois ) June 30, 2025
Town of South Rock Island )

We, the undersigned, comprising the Board of Township Trustees of said Township, having
duly met at the Township Clerk's office June 30, 2025, the purpose of auditing town
accounts, do hereby certify that the following claims or demands against said town were

presented, and examined, were allowed at said meeling, lo-witness:

In Witness Whereof, we, the members of said Board of Township Trustees, have

hereunto set our hands, on June 30, 2025, @
‘7/ e S A ,&\ %&Lﬂﬂ_\)
‘) Lanc \LU)’Q

est Town Clark — -




6/30/2025 Board Meeting
Relief Fund
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South Rock Island Township 6/25/2025 9:47 AM
Register: 1101 Checking/ Am. Bank- GA
From 05/14/2025 through 06/24/2025
Sorted by: Date, Type, Number/Ref
Date Number Payee Account Memo Payment C Deposit Balance
05/15/2025 12793 MIDAMERICANE... HOME RELIEF:6720 ... 6700/GA/ / /Ut... 163.20 X 50,345.40
05/15/2025 12794 HY-VEE FOOD ST... HOME RELIEF:6700 ... 6700/GA/Food ... 215.00 X 50,130.40
05/15/2025 HT PO51... ADMIN & EXPENDI... to record 0515... 2,790.28 X 47,340.12
05/16/2025 12795 Two Rivers Point -split- 6700/GA/ Shelt... 85.00 X 47,255.12
05/20/2025 12796 City of Rock Island-... HOME RELIEF:6700... 6700/GA/ //Ut... 440.00 X 46,815.12
05/21/2025 12797 Allied Benefits Syste... -split- 6730/ GA/ M... 2,963.00 X 43,852.12
05/21/2025 12798 Roger Cady HOME RELIEF:6720 ... 6720/EA/ Shelt... 600.00 X 43,252,12
05/28/2025 12799 MetroLINK -split- 6700/ GA/June... 30.00 43,222.12
05/30/2025 HT PROS... ADMIN & EXPENDL.,, to reflect 0530... 2,197.14 X 40,424.98
05/31/2025 3020 Interest Income Interest X 21.34 40,446.32
06/02/2025 1001 Checking/ Am. B... Funds Transfer ... 1,082.30 39,364.02
06/03/2025 1001 Checking/ Am. B... Funds Transfer ... 4,561.58 43,925.60
06/04/2025 12800 MIDAMERICANE... HOME RELIEF:6720 ... 6720/EA/ //Ut... 193.76 43,731.84
06/09/2025 12801 City of Rock Island-... HOME RELIEF:6700 ... 6700/GA/ / /Ut... 292.63 43,439.21
06/10/2025 12802 City of Rock Island-... HOME RELIEF:6700 ... 6700/GA/ / /UL... 323.80 43,115.41
06/10/2025 12803 MIDAMERICANE.. HOME RELIEF:6700 ... 6700/GA/ //Ut... 116.20 42,999.21
06/13/2025 HT PRO6.., ADMIN & EXPENDIL.. to reflect 0613... 2,438.44 40,560.77
06/16/2025 12804 Two Rivers Point -split- 6700/GA/ Shelt... 86.00 40,474.77
06/20/2025 12805 HY-VEE FOOD ST... HOME RELIEF:6700 ... 6700/GA/Food ... 1,142.56 39,332.21
06/23/2025 1001 Checking/ Am. B... Funds Transfer ... 2,337.00 41,669.21
06/24/2025 12806 Roger Cady HOME RELIEF:6700 ... 6700/GA/ Shelt... 440.00 41,229.21
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South Rock Island Township 6/25/2025 9:48 AM
Register: 1001 Checking/ Am. Bank- TF
From 05/14/2025 through 06/24/2025
Sorted by: Date and Order Entered
Date Number Payee Account Memo Payment C Deposit Balance
05/14/2025  auto IMRF -split- 3308-0(Part)/6... 2,862.07 X 132,418.16
05/14/2025 12391 CI1AO. ADMIN & EXPENDI... 6140/ASSR| D... 50,00 X 132,368.16
05/15/2025 HTP123... 3340 Acrd 1L W/H Tax... to record payro... 948.68 X 131,419.48
05/15/2025 auto HUGHES TELEPH...  -split- 6410/TF/GA/ ... 29451 X 131,124.97
05/15/2025 HT P051... ADMIN & EXPENDI... to record 0515... 3,i186.74 X 127,938.23
05/15/2025 12392 ROCK ISLAND CO... ADMIN & EXPENDL...  6650/TF/ Prop... 1,149.80 X 126,788.43
05/15/2025 auto AFLAC -split- 3371//ASSR| A.., 11824 X 126,670.19
05/15/2025 -split- Deposit X 650.00  127,320.19
05/19/2025 12393 OFFICE MACHINE ... -split- 6130/ TF/ GA/ ... 584.00 X 126,736.19
05/19/2025 12394 OFFICE MACHINE ... -split- 6130/ASSR/ ... 108.60 X 126,627.59
05/21/2025 HT PO51... -split- to record 0515... 1,598.12 X 125,029.47
05/21/2025 12395 TOIRMA -split- TF- TOIRMAL.. 9,901.00 X 115,128.47
05/22/2025 1239 GRACE DIAZ SHIRK ADMIN & EXPENDL..  6640/TF/ Progr... 100.00 X 115,028.47
05/22/2025 12397 Clarity Technology, 1... ADMIN & EXPENDL...  613(/TF/ Com... 339.00 X 114,689.47
05/27/2025 12398 OFFICE MACHINE ... -split- 6130/TF// Cop... 104.70 114,584.77
05/28/2025 12399 Stericycle -split- 6310/TF/ Misc..., 73.49 114,511.28
05/29/2025 -split- Deposit X 23,335.55 137,846.83
05/30/2025 HT PROS... ADMIN & EXPENDL.. to reflect 0530... 2,937.81 X 134,909.02
05/30/2025 HT PROS... ADMIN & EXPENDI... to reflect 0530... 6,027.28 X 128,881.74
05/30/2025 auto BlueCross BlueShiel..,  -split- 6020/HIth Ins/... 2,639.33 X 126,242.41
05/31/2025 5020 Interest Income Interest X 56.15 126,298.56
06/02/2025 auto DELTA DENTAL O... -split- 6020/HIthIns/T... 135.00 126,163.56
06/02/2025 12400 TOWNSHIP OFFICL... -split- 6200/ TF/Trave... 100.00 126,063.56
06/02/2025 1101 Checking/ Am. B... Funds Transfer ... 1,082.30  127,145.86
06/03/2025 1101 Checking/ Am. B... Funds Transfer ... 4,561.58 122,584.28
06/03/2025 12401 AFFORDABLE DE...  ADMIN & EXPENDI... 6620/TF/Sen. | ... 2,123.00 120,461.28
06/03/2025 12402 HY-VEE FOOD ST... ADMIN & EXPENDL.. 6620/TF/ Senio... 6,000.00 114,461.28
06/03/2025 auto IMRF 3360 Acrd IMRF 3308-0(Part)/6... 2,854.80 111,606.48
06/03/2025 12403 Hoffman & Tranel, PC  -split- 6100/ TF/Acct ... 130.00 111,476.48
06/03/2025 12404 City of Rock Island-...  -split- 6220/TF/ GA/ ... 485.07 110,991.41
06/04/2025 HT P053... -split- to record payro... 4,075.12 106,916.29
06/04/2025 12405 Rock Island Parks & ... ADMIN & EXPENDL.. 6630/ tf/ Yth + .., 500.00 106,416.29
06/05/2025 12406 MIDAMERICANE...  -split- 6200/TF/GA/U... 442.93 105,973.36
06/06/2025 12407 TOI Clerks Division -split- 6200/ TF/ Trav... 25.00 105,948.36
06/09/2025 12408 AFFORDABLEDE... ADMIN & EXPENDL..  6620/TF/Sen. / .., 2,797.00 103,151.36
06/09/2025 12409 AMERICAN BANK ... -split- Credit Card Mi... 1,258.27 101,893.09
06/10/2025 -split- Deposit 1,880.00  103,773.09
06/11/2025 auto MEDIACOM -split- 6190/Phone/TE-... 750.00 103,023.09
06/11/2025 12410 OFFICE MACHINE ... -split- 6410/ TE/ AS... 4,539.00 98,484.09
06/13/2025 HT PROS... ADMIN & EXPENDL.. 1o reflect 0613... 3,293.84 95,190.25
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Register: 1001 Checking/ Am. Bank- TF
From 05/14/2025 through 06/24/2025
Sorted by: Date and Order Entered

South Rock Island Township

6/25/2025 9:48 AM

Date Number Payee Account Memo Payment C Deposit Balance
06/16/2025 HT P053... 3340 Acrd IL W/H Tax... 1o record payro... 932.66 94,257.59
06/16/2025 auto HUGHES TELEPH...  -split- 6410/TF/GA/ ... 294.51 93,963.08
06/16/2025 12411 HUGHES TELEPH... ADMIN & EXPENDI... 6410/TF/GA/ .. 125.00 93,838.08
06/16/2025 auto AFLAC -split- 3371//ASSR| A... 118.24 93,719.84
06/16/2025 12412 Kelley Waste -split- 6110/ TF/ Buil... 300.00 93,419.84
06/16/2025 12413 AFFORDABLE DE...  -split- 6620/TF/Sen. ! ... 95.00 93,324.84
06/16/2025 12414 NCPERS Group Life... -split- 6020/Asst/TF/,.. 112.00 93,212.84
06/17/2025 12415 Hoffman & Tranel, PC  -split- 6100/TF/Acct ... 305.00 92,907.84
06/18/2025 HT PRO6... -split- to reflect 0613... 1,534.72 91,373.12
06/23/2025 12416 HY-VEE FOOD ST...  -split- 6620 /Tf Senio... 152.91 91,220.21
06/23/2025 12417 Melissa Swenson ADMIN & EXPENDIL..  6620/TF/ Senio... 27.68 91,192.53
06/23/2025 1101 Checking/ Am. B... Funds Transfer ... 2,337.00 88.855.53
06/24/2025 12418 OFFICE MACHINE ... -split- 6130/ TF/ GA/ ... 584.00 88,271.53
06/24/2025 12419 OFFICE MACHINE ... -split- 6130/ASSR/ ... 171.25 88,100.28
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South Rock Island Township 6/24/2025 9:35 AM
Register: Am. Bank CD
From 05/14/2025 through 06/24/2025
Sorted by: Date, Type, Number/Ref
Date Number Payee Account Memo Payment C Depaosit Balance
05/29/2025 5020 Interest Income Interest X 878787  367,503.92

Page |



South Rock Island Township 6/24/2025 9:34 AM
Register: 39702 Public Fund High Yid
From 05/14/2025 through 06/24/2025
Sorted by: Date, Type, Number/Ref
Date Number Payee Account Memo Payment C Deposit Balance
05/31/2025 5020 Interest Income Interest X 85406  359,993.23

Page 1



1 oiay

Hodey UOPEIKhEC] SNREIOI0Y RN S0

WOY [BUBIIUBLLOL MMM
SOrL-BE6L-60E

L e e———
zo0e8'vot’s ALNVOR W CRLTEV TYA0L
[T 3 Kb oL,
il e e
(=¥ SO I
stesay ey Eyieg-ReeapAlL GI0Y
[ TRy ng TR b 000y
orTIN'L PAnL POURIRIA-IG P ODY
wese PUR] UPY-E Puh L0
et SURYERY LSO-{Y PO OTSY
L il Agunoeg mpOg-RY PN 010F
LUW0S'SZR pamn;) wwao -2 POng GOSY
Ay
-] ST MOL
EC SARUGTT WD moL.
YT AW P2V 0065
- SRRy AL N W P 0558
SrosT Sppite XRL HIM V) PORIOY SYCE
wTe SORing KU1 HIM T PEY DL
DT yiag PHEOOR PIOY OTSE
0U'esut orcrig HiM PO RIS 0TI
PANUIE) RS MO
PO ALY
SIS
ALNYO3 W EIITEVTY
e ——
UYL SLISSV WIOL
so'cee'oLy maavy pexld ML
STWTEE s 0081
EEYIrECy Supung oosL
aeewy periy
MYLIC PER ESRY RMUND ID0L
POLIE'YER sBupag Supeoeys 0L
TET0S'i0C Q) yueg uy
cZoonest PLA 4B pung SOong T8LEE
WsL ) Aned 06K
wer'or WO -yulg Uy JBURDUD L0)
esTutt A1 -wueg wy Bupongd 1004
sBupagBunpeus
Y JIND
PIE
T'1chm
ST0Z ‘1§ ABN PeyjpnEU(

s1$eg YSE)-EIDUTIEE PuUnd F ‘SORIIIGEN] ‘SSSY JO UG

diysumoy pueis] X0y pnog

5202 ‘9T aunr
10 ‘puels| y20y
2 ._U:ﬂgh -4 :GEtDI

2 7y, B wonfion

‘SIBIBW YINS INOGE PAWIOJU| 10U 42 OYM 35041 J0) pauBISap Jou
212 SHUBWALRIS [RIFUBLY Byl *A[BUIPIODIY 'SBINIIPUBTXD PUR *SINUIAD ‘SDIURIE] PUN) ‘saIIGE] ‘RIasse
$.U2WLWBA0T 3Y) INOGE SUCISHPUDD 545N SYJ 3uanfyuy WHIWw A3yl ‘SIUDWAIRTS RIDUBUY BY) U PapN|u)
2J9M SAINSO[ISIP PAUO BY) JI "UIUNOIIE JO SIseq YSED BU) YiMm IJUBPIOIIE Ul paiedasd SUBRIRIS
JelsuEUY Uy PApAPRUI AUBNPIO SBINSOISIP 3yl JO (|8 AZRURISGRS WO 01 PRIB|3 Sy WIWIdeue

‘Loday [ePUeUlY [enuuy SIOU) FZ0T ‘TE YJEIN 11943 WO} S| papdaya)
aduejeq BYL UOREPIEAP JO 19U SIASSE PAKY 51 12Y dIYSUMOL 3u1 1ey) 53nba) s|YL “PAIIdialu) pue
PAPUBLLE S 'SIUILILIACD (€307 Pue 21815 Jo) - SISABUY PUR UOISSNISI] £, 1uawaleuely pue - SIISWeIS
[elouRU Sise] ‘PE “ON S gsvD Jo suosinoud BY) yum Adwod 03 paraajR sey diysumoL Byl

"1 0 BIURINSSE JO W0 JAYIO
Aue 10 voiuido ug $sadxa You op am ‘AjZuipioade pue 'sn AQ paUlLWEXS 1O pa|wod UBa] 10U SBY 920 TE
yaseyy Suipua JeaA 3y) 1oy dIySUMD | PUB|S) 3304 YInes Jo 3unsy suonendosdde jenuue duAvedwodde ayy

‘BB JO SIIRIS PAAUN SY3 Ul pardade Ajjesauadl sajdpund Fujunoaoe ueyl 13y10 Bujlunoade 4o siseq
aauaysIdwes e “Supuncade Jo sIeG YSEd HUY) YIkm aUBPIOIIE UI pasedasd Jie SJUBLUIBIRIE [2IDUBYY) UL

“§jUaWIB)e)S |E[IUBILY DSIN) UG ITUEINSTE O wlioy AUE 3pIAcKd JOU ‘uoISNPpUnd &
‘uonndo ue s5350x3 10u op am ‘AuipIoaY WIWIBEURLY AQ PapIACLd LOjRWIOJU| 2Y) JO ssauaadwiod
Jo AdRinade Yy Ajuaa 0) $3Jnpad0sd Aue WOMRD 0 PAIINDE) BMm BIBM 10U STUBWEAS |BUEUY 3G
MBI 10 HPAE 10U PIP IM YAV UL JO 3INIUIWIOY EIJIAIIE MmAIAFY pue Sununoay aul Aq paleBjnwosd
SADIUBS MBIABY PUR BUNUNOI3Y JO} SPIEPURIS UD SUSLUBIELIS YIIM JIUEPIOIIL U "ATEP O] JE3A pUR papua
UBY) YIUOW U] J0J 5152 YSBD = SASUBHXD PUE SANUIARI JO SIUBWIIES PAIRAI Ayl pue GTOT ‘TE Aew jo se
51580 YSEI ~ SIIUBJE] PUNY PUE 'STHUNGEY] ‘SIFSSE JO SIUALLDIRLS 341 51dWDI Ydym ‘(houade wawuianod
B} djysumoy pue(s] 320 YINos jo SIUSWEIES [Risueuly Fuluedwodde ay Jgy I|qisuodsal st uawadeuey

TOZT9 1 ‘Puels yroy
12818 ,IT OEEY

thysuma) pueps) Y0y YInos
J0s1A3dNS “WIIYS 2010 PIEID

140d3Y NOLLYTIdWOD S.LNVANNQIIY LNION3JIONI

Od “1INVYL B NVWIIOH

10719 'PURISI ¥o0y
19215 wtrZ ¥152



DOOTYOTT: LI3 Y. FAY 4 SECDY- o ) N
oSTNZS [ o HROTE0L v Sivey R T SYROSRT asuedicy oL
00050 TS wsTegE SER0S'E04 orSIved £40ST T SYLUEST STUNLANIINT T NINGY ROL
[ U wr9aLsk SIS 15008 it WHET SUMUPUID) SN - 5 0L
0000r'T oers 0000 el [ ooz IRt xu) Ausadoig 0500
0000291 - 0L 1459 a0y 000ST'L 1659 £9 twangmunlolg ored
0 00091 Q005 0000 000G 00005°1- oODos"L o0 P304, B AN0A OCSS
[ e’ 00005'L OLIETY ST 00'DsLE ] SRUIE USTTIZ) JOIIDE OTOY
[ A s 000 it et o0 FINRG RO 0490
000008 YTBESC 00005k 153 == 7z 00052 IR Ao 0099
TURPURITY SROMRSIHIN - 93
wipng Enuuy wipng sr0 g Whpng aLk ST Aayy - sdy wheng A0 S wipng 57 lem
£20Z 1€ AV GNZ WEd-OILCNYNN-EIEYE HEVO- TYLOLONNY NMOL
QVd SIUNUKANEXS T 0LLITTI00 SONRATY 30 SININRIVLS
dRpmes L PRTS Y ENOS
dopun #4%
000059 05 1YL W sy YEWL OCROL 000 Suiprnasenng Rt - i oL
00000t oty wors wn LYET L9N6T wa weuripiby gLrp
00005 0% K- PERECE welse o9 1598LF o apaiBd, o8
Supan KRG MIERD - 1)
0000508 [ FF.3 SCTRIDL E7=-] sl o LT HEE SAUPOWOD + 19 PROL
000515 I oIS Lol L9IBT 1916 000 SRl IS
000059 £0100- vE R azzor sUBLZ: 905 7ot sapttng 630 025
[ &0 woalr it - AR 6YEL TN TS
PGy - (3
00059'L01 L3 ) P T siw'e ey SR ENIEMO] (GOL
00000 D e 00000 weze Iy 005 W06 g
o000Z 11 ez 9900} o g SRS wo SuppesLnoanst 0OTY
Q07D01" M4 T BEOSHL gl i SRE suoydeis] 6813
000tY LELTY 00Tt MU 00SIY o580 ot Sutsnang 0419
QOSLE g t el ity %570 0o nsod 0919
00r000's L WL e CEEHT e 0o reuojsTagOLS 3§ (1507 0519
Ry kol 0000L WESE oG 0sE TR SUOHALIINNG T 3900 OPLD
DO'000°21 SUSE PEELTT SYEDK'R YsiFr 29K E¥Lre L I
0008} oo0sL BN orost 005~ 00051 o000 Aapnavs, Supimg oTHS
o00Co'0E Pt VEEITE = W Te0E- 200091 6595 wEdey ¥ ounemuE Bard 9119
o000L'S oo o056 ooz 0000 oGy 0U'SEY 0059
AN PRI - 19
000018 TETE Wncer CrITIE oTee'r A= ard Y50 ARSI - 03 ROL
00°005°C e oo o 9162 w9z 000 U AP 0509
0000102 PO ORI [ a2 40908 T [ SOUBMIU LS 0208
00005 L0E Fr =44 OGINT LY ECPIOEE st WS e WITEE 0609
iy + 09
SIUNLIONIANI B NIWOY
vy
1 0EH 0P ez LR Zesror "ot EWSRLEE ITHYR Waid #a0un
o3 OEN00r LS L wEre were [ iTSI99E Swoiug pIoL
o0'GEY'Z oo'grL'L 00080°T 000re o006t O00R0's 00'05% UORG LR 0505
©O000'01 (- 1] 299591 UGS F L) o] 08598 OOV 1IN G205
00'000°09 ] o000l s 2 0FON0E SSZINE o pawsandey 0105
oUosTalE e WEOES v 94Nl (2181 rorre xuy, duedosg agos
1
wilpng mnuuy Wipmg mag § 1B QLA STATN - Ky WEPNG iag & ubpng sTimn

202 '1E AVIN ONS H34-03LIGNVAN-SISYD HEY D WLALONNL NMOL

aIvd SAENLONSINE ¥ TELOITION BNANIAIY 4O SLNIWALYLS

ORIRIRGE PUNTE] 330U K05



— DOOLE'YS 1T80e's RS WO RN I YR Lo L
00009°CEr T 00°005'28 LG 90012 00'00E 1Y 2Ly "R oy
00000 S5 wze'sg OXECS'TR L% oreoLez- OUO0E kY (74 11h ]} STUNLIGNI DG T NINGY (0L

Q000G 2wy WL [ alie ] ISE06'Y (=13 03 WesT SIQIPURAT SNOSURREIST - 98 EICL
WONE oL oo00r oKL orere [ Wert oL Auedosd 0599
0000T B E9TH0Z 0T00LZ \ese GUZEF OXOSEL Wis9 SO RUMAIWLINY 0789
00 000'6L 00005z DUOCHE 00005 000051 000051 7] P 4L T1AR0L 0599
00000 Cr AR 00005°L ALY CFLS0E 000N e e e s 1]
00000 SN R 0o TN UL 00 SIISE FROE 0499
00'000's T 00005°} "ores (2403 owosL TG owrdopasg KM 0089

Pl SokuNAY - 99
1eBpng pinuary tetpng Aap § wipng ats 2 hapy - sy 1obpng MaD § sibpng ot ke

STOT 'HE AV OHT Y34 0ALKINYNFSIEYE HEYIANNd HMO1
QiYd SIUNUGNIDE T AAULITTIO) INNAATY 40 RININZIVIE

SUELMOL PUTE) XO0N LINOR
wodey D .
0000008 wnery LECE ®NEY 090 L3 o BurpyngiASEnQ [mide] - 19 MIOL
00°000°0C 00°000'%- 00000°S 0o 00°005°2- 00°005°Z o s g1ve
0O-000'0C LKL Eaa ] NSy W' Ty o SpuBdpyBurpEng QoK
SurpingsAeana nde) - 1y
00°065'35 OO0 ware wey Pl rooors e SIPFWD - TH ML
00000'05 YT HEE'E oo e o g eapubBuluc o5ty
00005’ o WS WEET ZTI 0OSLE WER SHPONG eHLO 125
000C0Z SH852- e args aLgs- 1951 eer ROMRBINA OLTS
SEMPOLLET - £Y
O008°EL LS BT FLY: ) 20698 273 ] 228z PSS EAU0] - | B0,
L0009 R HO00's suoze veet o005 €00 SHANAN 0229
200Gy 00 W wo £EEee- £UEER 0o Bujugriypeaes) GOZ3
OC08T - 00069 [Ty 9 ORR EUI9 suaydam) 0619
00008 Zur- 0O0RE'Y (7% 0L 00549 000 SupysEang 0219
000008 o CO005S Ll 00052 D0sL 1] wbuyeos cals
000009 00 000 00000°% 0o 0005 00008 0 Puopsagasd ¥ 81 0513
00°00r'E Y5650 59905 05T £V BZ6 TEER HTL TuoRdysgng ¥ 1NQ OFLY
00'000'8 £E 15 000"} g L 00008 KR amayog ey wonyndod OELS
00°00% - Co0sL 00°00¢ 0051 [ Q0051 000 Aenioeg Suwina 6259
00706002 SERHE R HrL 0TR0'1- 209994 EHS wupdey 3 Sxurusinty B 01E9
0000’5 O 0058 0040 oo osLr oSty saqaeg Buguoty Q0L
SINARE ASIAR) - 19
00005064 2o LY THHEET BT00E 4= 0 LI 1UObNg - 09 0L
00000 - wel (L)1) HEr SCET W00 D AP 0008
00'005'8 w2 18t 000094 LT T 00008 1985 UL PR 0208
00000'DRL LYY CO0000E 1902 21600 [l EE Y860l ot 0009
Hutonsg - 09
SIYNLONIINST T MDY
ey
otoeyo0r LAl 2 LS ZasKer eze TOSEES Fiaatt 3 Wosg SH0rn
0OCES00Y wELCee STNLLE Esror et Wi LT 03| 190),
CODRPZL OO 1 B2 080T HOe 00088 o oryL ooose SO (Y 0005
0000001 51225 KWL SHESOL i ECECS 0969'e sty 10 0205
000000 Rt BB SUPETL SIS oton0's SE2eL0L ey waweaedey a10S
00 05L9LE s [ Lo Yo [ RO ¥r Aumidoid 0005
Ry
wipng puuy whpag 1n g refipag QLA 2 Aepy - sy 1wbpng 10 § whprig 52 hen

SZOZ "4 AYW ONT ¥3-0ILIGNYNSISYE HSYIONNS NMOL
anv'd STUNUONIJXS T 02153100 INNTAIY S0 SLNENILVLE
dREUMOL PUTES 330y Yheg



=] 3
0000 Tat SLORE RLLE werp Wes'r CCUSSTE FIL SIUNLANIINE $ HINQY PHOL
[ [ 00009 ) 000K 00008 wo —TRIPUST EORNOHR ¢ 3 BIOL
OUR'E 009 ooos wo 00008 00:00€ w0 L)
SN puady ORI - 09
000000 e eSS 000 Lo LU 000 Buipanaseanc prade - 19 ML
00°000'02 T FURELE ] 1o99a- FrE [ weednbda 0119
"
CO005'82 WIS s LT W0sICT e SIUPOUALET - 15 10,
D000 weLr oo U0 LT wo
00T 161 e Eh WOR W saqidng BoWG 9719
©000s wer 0o wiwr i 00 EONRTIEN 0108
-0
000e'sT orensz- orsey [ 4 -4 LE9BL L EEEEIT 9HS BEOMASS EIMIRLGUOT) - ROL
oe0re L 0000t SURE BLBE oo wou SIREN
G0N 0000 we o002 00'00C w0 BuprILAALI) §07%
0ODEE 2L 00058 s e o060 sria auocder), o6le
W0 00FE [l 00'000 w0 o000k~ O00C 0o Supsspand o149
o0'00g'L 999 99900 00 £ i 000 sbaypcd tavs
orons'L ooz o005z 00Re 00581 COEZH 00'0RE muosssosd ¥ e 0g5
o000’ 00002~ 00002 00 00004 00001 00 suogdposqng ¥ menq b5
00'000°9 oo 00000t e £E506- 00005 1981 woserdod agi9
Raes - 19
00000'sR ooz WL AL [ 5~ 73 £EER0L Oe0es WOt - 09 0L
00000t WL o ) et CCER oo AR EOPON 0505
000000 WL 00005y WIS e or05L £0T0L soumtI yesH 0208
0000052 00THs Wos'TH o020LvL 008 oU0STE orLL0E i '
STUNLIONSSXE T NIV
oNTs IR0 TRRESL WL wooLe- T BT waiy sy
LCZTE erEes oL [ T Lrogie L WL waomg oy
00'000° "e oL 00528 wor «wee 00 voruensly jusnolingu 0215
000zt orzs- 00°00 W - 0000t iz SusCUY yRLLY
0000008 oL 0000054 WSy resee- 00005 L L4t ey Ao s 0005
[
whpng (Ewry Wipng Jaep § WBpna QL ST hop - vy wipng seag § wipng szhmm
STOT ‘18 AYW ONS HB4- 03U $15VE HEV 1SSV
AIvd STUALIONSINI ¥ 0LITTIOD INHIATY 40 GLNIWALYLS
SHRIMDL PUIRS] Y20H A0S
wodey g
YIS st o3 ST IRISST o [T PN
[T STENEL 9EG0E0T 1T 51597 awsroe \ZTNL #1edrg moL
DOOSKSZL bl 90802 Wi LE159T LUYGHOL LTZ08'L SIYALANIN ¥ MIAGY o)
000005 e L3 wo 190 99y w00 BaypynEMIRND [dED - ¥ mOL
00 D0'S FEECe [ 442 oo war Wy ] wowdinba 0199
BURNEAIIND FHORD - 1
0000 wies L] F{R [ A3 wo PO - £ (0L
00005t o005z orosz we 00%Zi =D oo
Q00T 21861 FETEE LEL 99l 9L w0 sagddng K40 020
00008 e e ooty 19 iy 00 ORIt 01TH
=N
0056 LT SITILY YOUTr T SITSFL- X1 zssie BE3LUSE FEUDERUOD - 19 MOL
0090Z'L LG50 000021 oL 0005 00008 000 Busi | ASARI | HOZD
00PO2Z"L oL 0000z | S§5r0'L SLd- 0000 ST sucwdege) 0eio
oU0SL orszy oO'SZL wo [l d 0579 000 *imsod 031
00000'1 M- sl 0o o e oo muorssesosd § pBel osi
orooe we- YoSEL o wn- T 0005 SuopdpIigng § FING OHS
D0000°14 s Lt assve wnay 1996 P wmmygog s L)
19
V0 005TE sE'99s- oS SOERE'EL war cosITL 996D uLoSE - OF MIOL
000052 - KoL wo €CR0Z £5902 0’0 U PN 0909
00°005AL L rEEI0E OE0E 9656 s L sausanEL) IPIEBH 0309
00'005'L9 £C I8z 000ST 1L L9T58°0L oaar- 00§29 ODELY'S e 0009
uubtidg - 0f
STUNLIONIN 3 NIvaY
avusdzy
10EpNA sy 18p0g 100§ HBpng LA ST hawy -y 1 ingy § whong stk

20T “BE AVt ONT U3 0ILIANYRTSISYE HEYI-USSY NN KAMOL
anvd SIYALIANIING ¥ QRAITTIOD INHIASY S0 SINIMALYLS

ArRIMG) Pl Y30H WRoS



podhy L bl

ooooY'e L 32218 " oreer'e- wur (24> ST LY WY
CoN00'sT e [3: %) [l3.3 o8z ELER0T T8’ Uiy oy
0000UT L WHLY 15005 1062 ECEROT 061 STUNUANI DG ¥ MNTY 0L
000005 [ W' [13-34 12082 £UENT [+-ra T PUUog - 33 oL
W' - WL Firgs o iz e UERPIRININE RIOOE §10%
ROTI - 09
STUNLONIIND T HINDY
sy
O0rooy 2 sz OU00YE B0V oisd 0004 ZE90L1 Wald ssap
00008z LIEEFT KNS'T 090171 e 00008y 25°90L°1 WU OL
0000912 e OUe'E L0001 e SO0 Fig 3] we) fyndosy 0505
wWipng ey wipng a0 ¢ 10png s T Lan - oy WOpng Mg g wigng §7 Jay

$20Z "1C AYM ONTHI-GAUGNYRITSISYE HSYO-ONNA 338 208
Qivd SIUNLIGNSE B T31DTTIOO INNAATY S0 SLNINLYLS

CRITUMO L PUNES] HIOH \RNOR
woday D 5
SPFL0L 00'058'IE- SCLOT'LE: rucs c0sE'SE oyTIen- w0 N
CHezEiz wIITLY £57186'5Z wine £ 9SUET TS uadig moy
200 VrO00L e S8169'C COGSL0 SUP0TY N3N INOH WO,
TR Lt 10205 0TS 189998 gzl oMY oapeiny t61H
¥EETT WECEE wo ey 19991 000 pney mswdonwg opy
UOST S ooERs T T o [ 1 U1 el udoasnes 69
oS- ooee't KOs "iEr- O00s1 SOV00L aumsssy Ausllewsg 0219
Sy e 000 TN ez o0 SENANT ENPY 0119
wLrs 000006 TS WEON'Z Y05 F 20860T SHTIEEY RISD 0019
SANITY INOH
1w8png WAQ § whprd Qun STAem - sy wlipngnios whpng 52 Aem

£T0L '1E AVIW OHE WAJ-ORLKINVRN-SIEVE HEYD-LEEY TWEINID
arYd SIYALIANIDE T OUITNIOD NNBAIY 40 SINTAILYLS
s PItER Y0 W05



wodey 2 “s
DOGOY'E- SrEol's 99'995- o's [y -4 £ECuE- Fre o WO 6N
00DOKTL 08908 §9'880°7 E9'SEL'OL Z5'0L6'9 EETEO'L SR'C00'0L esuadyg @0l
00'00K'21 L0050 SIEH0T 89°5EL'0) I5'0i88 £ECE0’t SEE000L SIUNLANING T NINTY FI0L
00000°0 e e 001066 IFLN0'E £eeee co'1oe'e SRIAIRG PITRAUO) - 1 RI0L
D0GO0°0L weeIg 0091 QY1088 10°I50°8 Do e] 00°1L06'6 “~uog wewelvus X$d 0219
BIAIES RMNUOD ~ )19
00°00F'2Z 310 00°00F ea'reZ S1ie- 00002 $8°T01 jsuuotiag - 09 9L
0000 (21 M 00 00v SGPET 5116 0oz S8ZOL rInsU| Wauodweun oro9
UUORN - 09
SIUNLINIYE ¥ INTY
asuedcg
000006 THOPD L 0005 BE85Y 06T 000st 2G85Y Wi S
00'000'8 THOHYL- 00'005's es'ack Zr 06T owyose BGBSY WO FieL
Do000e TR DO00%'s esesr ¥ D6Z- O00SL es'esh L Auddoud 0005
oMY
whpng [enuuy 10png 10A0 § wipng QLA Sz fupy - sdy 18png ser0 § wbpna sz fayy
ST0Z ‘I AVH ‘ONFHIS-TALCNYRN-$15VE HEVI-ONNY 'SNI
divd STRNUANGAXA T AALITTIOD ANNIAATY JO SUNZHALYLS
diysumoy putE §50Y Yo
Hedsy b g
000" L e T e inrL 115 oS0 oUW
O DO0'ET 24 4y 00005 s’y ey . D00 FEHOT i o)
00 0C0'TE S8z VO0E's IYOZY YZESS WsIT 0T STHNLONTAE ¥ NINGY PioL
CO'CO0'EE (4= 4N 000055 GLYOTY s st DT Imaorisg - g pROY,
00'000°CE P40 000055 BLFO2Z'Y sy 000822 20T 7Y duTUsOL- U 0E09
PLaEIag - 09
SRNLGNIINT ¥ KIAGY
asedxy
D0000'0Z OTITZ PLESET TIT0'L W Fir o -4t ) Wi ¥30:0
0000002 WAL (2334 0L 14~ g Fig 3 4% Sl o)
00'000"0Z sozIcE YOEEET 92120'L LSS Lo aT1zo't xw) Aasadozd 8005
WY
oy pruuy wipng rao t 1eBpng QLA ST Aepy - 2y ipngeag § wipng A

STOZ 'IE AVW "ON3 “HI4-0AUNVANTSISYE HEVIONND DN
Qrvd §TUNLIGNIAGE T QILITTION INNATY J0 BINTNIALYIS

dipsumn puRiz) J30Y oG



podey

0000050 wissor ZO005LL wUTe WL WosL'e w0 SRR FNED - rS MCL
00000'SS wre's WS [T s Lid 000 weundint3 ok
rotns Ky Ry k] L Ly e

Duipmaaepng pudeD - vg

00000 oraL'st- E4- TR Gy wWure 0665 SIAPOUANGT - CF 9L
U005 0L 0OSLTL 0sLTL [ oL WRET s wo sapusbunuos b6ty
Ll B0 e 006 0952- L9E6L writs sogddng Somo 02Cw
00N0'E wur 20008 [ %041 oSz e SROMISIITN 0LCY

-0

Y LIl s RIS e wn Lig- 20 S0 se3pueg mdeguog - 1§ mEL
Q000°EE v D000T LSS0 St O0000° S91ZE SRIAN 2
QOEL wezIT it worL STECHL- TEEELL 00 Qupaes Al 000
000006 05 90r Lo oL L60T 6r 0z 0oL LSO aucagiom 0619
000000 ez WL QUL060 1990°8 ireey o086 qnuoy uewssBeueyy Y 001D
0000 1L LT UTY 0005061 T 0siE w5 00 Burymyang 0419
oU0SL0H L IRt "oy cuses CoseR 0o *0mso 0913
Q00059 SPB0'L- eILFL [1e trens ooz muorsalg ¥ e 0519
0000F'S | 0rooe. 3o [ 1its o5 0TTeTy wwopduowng '3 seng Hy1e
00000°5Z 5 ESEY wiLre EZTaLR e 99181 [ oL [t
00009 WSk oo 0oGL WS 0W0ost 00 Atrreg Buipging OZid
Q00000L FUaoe WRLEE Lol U0 LML e ipdoy ' wxxeudpiey BEg 01y
000aL'st WL AT oo EUERIS CER0E L OUSEr 0018

ROMING EMSERUCD - 1S

00005 92 raoEg'e werioL L AR WS- L0 SLOLE0E PUUCRIS - 09 101
CO00EY were wers 0o o8vIg- esvIE oo IR RPN 0909
co0mwe wem- SO0 [ dei] S 46 toooz vzl oumaTi
CODO0'EE T2 ooss [T ST Ty DO wwyS dRpemO LWL 0503
00001°LE R retu'p SOHNS wezs- @80T e SIURAIUI LBTEOH OZ0Y
00O0'SE ow Wy {S9650 1082 ELEROE LoTacr) AAPeRARIIe 1308 0108
OVODSZEE ey 000 LS CUZ LY e 00SLVR VOSSR g

Roned - 09
STUNLIGNIDE T KIRTY
0 OEV'SrE FravTy g V0S0808 [Fals 71 WS- W 5 Ly 4 $80i0
CO0CY'SHE 1T 0s08°08 el L owGTSY'Sy Loy ouscIUy EOL
oy’ o0 0054 oo 4] €00 VOrrmely ol oL 15
merLL wovy) 0000 000 Q08E- 000R0'L o0 ST I 0505
0000711 sUSUR 91 SYRLUDL L] G YOLLE WO VRN 0205
0000’08 THT CO00F 04 LTl IS 00'000'9 STI0 TBL SRy D105
00 o5L05 ISR $EL9L SESITR ST0N0'51- SERCEL =) Madaid 0005
susoduy
1bpng mrury Wipng 19A0 & 10p0g QLA 2 deyy - sy »Bpng 140§ isBong sz dom
S202 "1t AV 'OND UI-CRUINYNIrSISYE HSYD
QIvd STEMUKINGAE  0313TTIOD SNNIATY 30 SININALVLS
dpmumo) puTys) ¥30Y LNOg
podey W 1P pu 8eg
00000 EEY'L oL ZVEot S99 99989 Vzol WO N
00'000'01 999891 990994 wo oo EEEER 000 osuadag KoL
00'000°01 SHEYY L 00591 o0 CE'ECE- EEEER 00°0 "HRLUANIAXT 7 NINGY MeL
00'000°04 9099’1 29599 L) TEECE £E'EER 000 TIMES |ENRRQUOD - 1§ FIOL
0000001 99°009'L- 00°990°L 00 CEEte- CLEER 000 sadpusg Bupunessy goLo
$5pUSE PISRNUGT - 19
STINLIONT X3 ¥ NINGY
sxusdxy
00°000'2 ZZWET- PEEET Lzl S5 Fiy 8 ZET08 1yolg $8049
0070002 T PEEEE 21zt G5 19991 ZLTom Swo3u) Eo)
00'000' ZTIez- BEEEE zLzol o5'FY 20°001 i xe), Apadold p00S
DI
hipng Eouuy wipngismpt 10bpng gLa 5T Ao -y wipngaamp s wbpng sz Aeny

SZOZ ‘42 AVIN 'GND ‘HAL-IDLANVNI-EISYE HEYI-ONNY Liony

QVd SIUNLIONZSNI ¥ CALITTIOD SANIATH 40 BLNINALVIS
diysuma puep ¥Hod yinog



ebeg Hodey uoj| ) PUSISDU| #9E § M m
- =
o
o dapnanal L4 gpppeyt
m EAOPESR m g S8BH3
. O
m ¥ m m 7 w m H
23 E r
i 3 iz
D
FE i m A
e WIIL'SE s1'seR'ay SIUNLANIAXT B HIRAY 19101 w id
sl 168 WeLHT sampusdsy -pamelL w
" o'§90'L [Tt g Apedodd 0509
u".a: conLe LEL59 9 nusmsusitold ored _
o0'0sLE 00'052' 000 P2 Q0L T WINOA 0E00 Za 5
) a5 e $82[AI85 VITID JONSE 0ZHD e AN
o i o st s sl |5cBEE o |5358%E8
I8 00'EEL L2471 poimtstr oherenic Lo w m m 2EBRER &
w
BrLe L [ 3717 00¢ BupinaseRNG miides) - 19 Wa0L
oy ko & opeisanymupInG obod o
SLEL i oo Py
0'SLS L BUSISL . o o , 3EE4sx
. . 2ln s |BesBEE |2 (388sks
1eR- e 0856 B SOPOUHIOD * £§ 190L §12(21S8E888 ZIE
00LLe- ozre s swiddng 830 0ZTs ZIEIg g
arel 00'0 BreL SHOBURISEIN DLED
sopORt) - (§
oy SIS §9'500'51 2004AIE ENITRANOD - 13 (MOL i~ m m s
T3 wer soree sommn 0229 TN -L sES
pr Scizs s Burvreiyenest 0620 gl [Bs3EEE i [8/zvmiak
08 oKD'l 1SPY0'E sucydeel 0619 g|zlaaagzs :c
ot 00zs8 00’06’ qruog wewsBruen KoM ORLG 3 b
obSE 0068 00'028 [rucessjoid e 051LE
0Pz ozERll 078z} Suopdysqng g sona ovie
0'L08 9922 0Tl arRosHRntwolaeded 058
1678¢ Wi L] sawdoy ' saususupi Bpd 0149 P
000l oosze 00'5CY *sajaieg Bupunoaoy 00Le o N R
BEHANRS [RNIRIUSD - LY m - - m mmnm W m BRE=gR
[t 40 15RE0'92 SC0NEOE oo - 0 (HOL E m gls gakal gla
s sete W SoURINEU JEUKHAIBUN 0F09 Blela 2
582 ETHAL 9L DEVE wryg diysusmoL-JuII 0808
01887 SLR'T X SouRIneU| YIRS 0209
96 SEREG'L WL wEsPapLINIOS 100G 109 -
osre £1710207 £8055'ET SHUTIRE 0009 o eee = mwwm § m
ous_..ta_g-p_ﬂi m m m mmmmmm m w 2%
suwig
glgls 8
o5 LEy BKEL 25 280cr WoId $HOD
waeey e 5208k owoou| KIOL .
oy 005 000 MOUBSRISAPY F BUOIUO (0ZU . i s
00092 00088 00059 Lo Rusy 0808 . Mmmw.w.w & mwmmmm
: ! eLLE SUGIU) IBNL] 0705 |85 |2EE5EY &
WIS oL 1oy 5
At ECBIOZL ss'zalon i jueweeiden 0108 L|5|gluveess 313
oEHee SH90L'9T $5EECCR wxy Ausdasd 0005 218 IE B
sBumy) § ¥z Aepy szhem
_ NS ﬂm ~0
$Z0Z ‘1€ AV "ON3 00IYId-A3LIANVYNN-SISYE HSVD blgls mzmmmm g m mmw.mmm
Qivd STANLIANTHX3 % A3LO3 17100 INNIATY JO SLNINILVIS g [k m 44444 8
diysumo] puejs] %20y Nos HHI- g

Ar-\ —’ L

wipng o 1elpng szfem
TMO L PUSTS] 430U O

FL0L "1 AV ONE “WB-0ZLONVHFSIEYE HEVD
Qlvd STRFLKNIAE 7 92T TIOD SNNIAIY 30 SINENELYLS

wipngmag ¢ 8png gIA 57 Aoy~ sy

WEphg eniy




("]
27280011 L8 #Er05'501
SHILE 000rL's SKFYLY'E
ol're »2'$90'} 09'BPLL
orerl SRELE VE'L89
000sEE: 000sL'Z 00008
A T80} OLLES't
vzl 2ol [y
PTEEOE 00°CE9') PZUEE'S
\Trzee 66'Zr¥'0k GLBIED
BEL08'T 88'L08'Z [
o5 00'5L5°L BLIEIS
SLtLle ™ 198501
yeive f-yF-a% £°086
eyes 00'0 1473
TIRE 00'1E2'FE TTREP'LZ
z8°0L er'I5y oy
£1i0sr 0L o
888 21907 0le0T
00'48€ 00'025'8 00'L08'8
SL'8E- ereih BLEL
o008’ 00'0 ro008'L
00'5¢ 0058 00'0ZE
006ZP 0Z'EL'S 00'96¢'L
(4] ole'L CT8L'8
00054 00’0 00'0514
18718 WHE 85T
0oL 00058 oooze
20'vES'R WHEG'ZS ro'elL'te
o' 90°081 89'¥EZ
or'ees 6LE8'e 8102y
5908 0598y 99¥08'S
ci'tog ¥L60°C 199888
050659 'sTLor EC9LTLY
2068’2 LLBEY'SY CL'LEB'LY
ey’ LLGEP'SE CLULeE' Ly
[ 00l 00’0
00'6LL 000 0O'sLl
000 00018 0e0re
wuse aLvie SY'EE0'0t
PeLpL - 19'988'01 CLPE'Z)
[ ¥4 SU90L'9T SS'SEE'EZ
sburyos ¥z A - sy §Z Aupy -y

podey ol v Pujl

STYNLGNIGNT B MIACY mIOL
Banjjpusdyy SNOSURNSOSIN - §9 MOL

SLMIPUSNT SNONTOTIN - 90
Suipynasenpng mydesg - 9 oy

BufpiingARa0 mude - vy
SHUPOURDOD - £ WIOL

sajddng 2040 0269
SO TN 0LED
HHIPOWED - (3

SOANE [ENERIRCT] - 1) o),

AR 07T

BupIRILAMAR)L 0029

sucydejal o049

GRUOD JUSOBIUTH Y 0RLY

BUIMSIGN 0Li9

Suisod o0L9

Fucrstesosd 8 (9697 0510

suondiaeans ¥ 5400 0¥40

MY SANMIWONIDOD 0L

Amnoog Bujpiing a2u

naudoy § ecvrusiumiy Bpig oLLD

seopeg BuuUNe22Y 0010
SOIPUBE ENIILIIUOD - 19

Jouuosisg - 0 (e0L

umnes) uswiordweun oroe
WRYS ApyRumo L JUNI G509
SN YRS 008
HEHPIIRING 11208 010D
SHIPRS 0000
HuUoned - 09
SIYNIKINIAXD B NIROY
wsusdxy
fosg #3019
0| FOL

WALISTNADY T SUONEUOL 00T
YO MLHUDY juueacBiou] 0715
QWOSU) WY 0E0S
O] SR 0206
m ) pewiesndoy 0106
wm) Aedolg 0005

O

I3 1] BS009°L) SOSEZ'L- SO ey
0L’ £5°061°LS 0Z'EOL'SS noundicy 14104
SEOLEY L5469} SORTY 431134 INOH mIeL

€828 o0'oa L0Ze SOURISSSY SNOUTIIOSIN 051D

P01 80 POS 00'0 ey weukodws oyip

OUEN8T o0g 00t B YIRS HudossnR) 009

80'000' L] 90'900°) ocunsisey Aouslisws 0Z29

PE'EPS BEESETL 8'980Z SOUTISISEY [I0UDD DOLT

431734 IWOH
afhayn § T Any 5T AW

C

§Z0Z '+€ AVIN "ONI QORIIJ-TALIINYNN-SISYA HSVD
Qlvd SIUNLIANIIXNT ? 31237702 INNIATY 30 SINIW3LVLS

diysumo} puejs| yooy yinog

SZ0Z 'LE AYIN "AN3 aOR34-a3LaNYNN-SISYE HSVD
Qivd SFHNLKANIdXA % Q31337700 ANNIATY 40 SININALYLS
djysumo] pue|s} 320y ynos

.



South Rock Island Township
STATEMENTS OF REVENUE COLLECTED & EXPENDITURES PAID
CASH BASIS-UNAUDITED-PERIOD END. MAY 31, 2025

Apr - May 24 $ Change

Apr - May 25

1,042.38
T19.40
322,07

~141.48

352219
1,150.26
S02.07

2,963.00

750 Miscellanacus Assisianco
Total HOME RELIEF
Total Expasnas
Net Incoma

6720 Emargency Assistance
8730 Catastrophic Hoalth Ina,

8700 General Assistsnce
8740 Employmant Ratlef

HOME RELIEF

4,905.44

.232.18

8,137.62

9785881 15.043.17
+52,420.10 13,450.15

113,801.98
+85,870.25
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South Rock Island Township Personnel Guidelines

Welcome to South Rock Island Township.

We are excited to have you as part of our progressive team. You were hired
because we believe you can contribute to achieving excellent public service and
share our commitment to our mission statement.

South Rock Island Township is committed to distinctive and unparalleled
customer service in all aspects of our constituency. As part of the team, you will
discover that the pursuit of excellence is truly a rewarding aspect of your career
with South Rock Island Township. As a team member, you must “own” the
results of your productivity.

The primary goal at South Rock Island Township, and yours, is to live the
mission statement and to continue to be a leader in public service.

Mission Statement

It is our mission to professionally, courteously, equitably, and efficiently
administer General Assistance, Property Assessment, and other programs.
We will properly maintain the Township Hall and property for the benefit of

Township residents.

We will provide basic human needs to all people, with the
respect, dignity, and compassion they deserve, while on
their way to self-sufficiency.

We are neighbors helping neighbors. Our mission allows
us to apply tax dollars to fulfill our state mandates, as well
as provide services, information, and resources to assist
and benefit our residents. Partnerships with individuals,
organizations, schools, churches, and corporations help
allow South Rock Island Township to provide low-cost
services to residents in need while holding down
expenditures.



VALUES:

Resident Satisfaction: Our residents are the reason we exist. We will continually
strive to anticipate, understand, and meet our residents’ needs and expectations.

Fiscal Responsibility: We will operate the Township in a manner that will minimize the
financial impact on our residents by exercising discretion and good business judgment
concerning all expenses.

Employee Value: We will provide every employee with the necessary support, training,
and opportunity to achieve their potential and realize job satisfaction. We will recognize
commitment and excellent performance. We will seek and respect their

opinion.

Health, Welfare. and Safety: We will place high value on the health, welfare and
safety of our employees and the public.

Integrity: We will act and conduct our activities in a manner that preserves the
confidence of our residents. We will treat the public with respect.

The personnel guidelines for South Rock Island Township shall be administered
and or amended by mutual agreement of the Township Supervisor, Township
Assessor, and a majority of the Board of Trustees. Unless otherwise noted,
“Township” shall collectively refer to the office of Supervisor, Assessor, and
Township Board. This guideline shall cover ali non-elected positions (unless
otherwise specified) regarding wages, salaries, holidays, vacations, insurance,
leave of absence, IMRF benefits, and all personnel additions/deletions to staff.
Ali personnel must understand that the Personnel Guidelines are not a contract
of employment and should not be deemed as such. All employees are at will and
may be terminated at any time for any justifiable reason. All employees who
work more than 1,000 hours per year will be eligible for IMRF benefits, as
approved by Resolution 2014-3.

The Township Supervisor has the authority to hire and fire staff for the General
Assistance Office and the Township Office. The Township Assessor has the
authority to hire and fire staff for the Assessor's Office.

Equal Opportunity

The South Rock !sland Township Supervisor's office, Assessor's office, and
Township Board are Equal Opportunity Employers. The Township will extend
equal opportunity to all qualified individuals without regard to race, religion,



gender, sexual orientation, pregnancy, national origin, age, disability, handicap,
or veteran status. Among equally qualified applicants for positions available,
preference will be given to residents of South Rock Island Township.

This policy affirms that the South Rock Island Township Supervisor's Office,
Assessor's Office, and Town Board are committed to the principles of fair
employment and the elimination of all vestiges of discriminatory practices that
might exist.

In addition, the South Rock Island Township Supervisor, the Township Assessor,
and the Township Board have declared that nepotism or political patronage will
not be practiced at South Rock Island Township, as it has no redeeming value in
the eyes of constituents and violates the public's frust to manage township
government.

Employment Cateqories

¢ A Full-Time Regular Employee is an employee who has no scheduled
termination date and who is regularly scheduled to work a minimum of 30
hours per week.

e A Part-Time Regular Employee is an employee whose position has no
scheduled termination date and who is regularly scheduled to work less
than 30 hours per week.

¢ Temporary Full Time is an employee who is hired (or promoted) for a
specific length of time with a starting and ending date and is scheduled to
work 30 hours per week.

¢« Temporary Part-time is an employee who is hired (or promoted) for a
specific length of time with a starting and ending date and is scheduled to
work less than 30 hours per week.

¢ Probationary Employee - An employee is considered a probationary
employee for their first month of employment. Probationary employees
are not eligible for pay increases or paid holidays during their first month.

The above employment categories apply to employees of the Township.
Exempt employees: Employees who are exempt from the minimum wage,
overtime, and time-card provisions of the Fair Labor Standards Act due to their

bona fide employment classifications.

Non-Exempt Employees: Employees covered by the minimum wage, overtime,
and time-card provisions of the Fair Labor Standards Act as amended.



Office Hours

The Township offices are open Monday through Friday from 9:00 A.M. to 12:00
noon and 1:00 P.M. to 4:00 P.M. Employees are allowed one 10-minute break in
the morning and one 10-minute break in the afternoon. These 10-minute breaks
will be paid. Employees should rotate these breaks so as not to leave the office
understaffed at any time.

Comp Time / Overtime

Full-time employees who work additional hours in a week must have prior
approval from the Township Supervisor or Township Assessor. All hourly
employees will be allowed COMP time/overtime for any time worked over 30
hours in one week. If the normal hours of operation should change at any time in
the future, notice will be given to each employee.

Any COMP time earned must be used within one week after it is earned, or it is
forfeited. All COMP time must be taken at a minimum interval of one hour.

All non-exempt employees who exceed 30 hours of work time in a workweek will
be compensated at a rate of the employee’s normal hourly rate.

All COMP/OVERTIME hours must be approved by the supervisor,
Attendance

Employees’ timely attendance at work is crucial to making the Township function
smoothly. Therefore, it is expected and required of all employees. Employees
should notify the appropriate person when they know they may be late for work
with a phone call. Texting can also be sent, but it does not count as an official
notification. Any absence or tardiness becomes a part of the employee’s
personne! record. Being tardy for work or leaving the job before quitting time will
result in disciplinary action. (See section on disciplinary action.)

Absence Procedure

Employees who are unable to come to work are required to call in and notify the
appropriate supervisor by the regular starting time.

Employees may be granted an excused absence for sickness when the
appropriate person is notified before the start of the workday. Pre-scheduled
medical or professional appointments with prior supervisory approval may also
be considered excused absences.



An absence of three or more consecutive scheduled working days without
notifying the appropriate person will be considered voluntary termination, and the
said employee will be removed from the payroll.

The Township Supervisor, Assessor, and Township Board reserve the right to
require documentation of reasons for the absences of employees under their
direct supervision, such as sick leave or jury duty, and may also verify the
documentation as deemed appropriate.

Personal Leave of Absence

A full-time or part-time employee needing a foreseen leave of absence should
notify his/her supervisor in writing at least 30 days before the start of the leave.

For unforeseen absences or leave that need to begin in less than 30 days, an
employee must give notice in writing to his/her supervisor as soon as
practicable. In cases where the employee has a condition that renders them
unable to contact his/her supervisor due to that condition, other notice methods
may be accepted. Employees will be notified of the approval of the request.

Upon returning to work from the employee’s serious illness, the employee’s
physician must certify in writing that the employee is released to return to work.

An employee is required to return from unpaid personnel leave on the originally
scheduled return date. If the employee is unable to return, he/she must request
an extension in writing.

Sick Time

Once hired for a permanent full-time position, employees shall receive 6 sick
days, of which 2 can be used as personal days. Sick/Personal days must be
taken in minimum increments of one hour.

Any unexcused days over the 6 days may be considered excessive, and verbal
and written counseling and/or suspension or termination of employment may
result. An absence may be excused if there is documentation from a healthcare
provider.

An employee may also use earned sick leave due to iliness, injury, or qualifying
exigencies of a member of the employee’'s immediate family. Immediate family
means parents, grandparents, children, brothers, sisters, spouses, or
life-partners.
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All sick days used for the employee’s immediate family should be approved by
their supervisor.

Sick time may not be used for anything other than sick time and is not paid out
upon termination of employment.

Employees may carry over a maximum of 20 sick days in total.
Short Term Disability

Short-term disability (STD) benefits provide income continuation during periods
of serious illness resulting in total disability. Employees are "totally disabled" if
they are unable to perform their job due to major iliness or accidental bodily
injury. South Rock island Township employees bear no cost for this plan benefit,
which provides up to 60 days of short-term disability benefits within a twelve-
month period. A doctor's note will be required.

South Rock Island Township employees may take up to 60 days of leave in a 12-month
period for a serious health condition, bonding with a new child, or qualifying
exigencies. This leave is available once every 12 months if the employee continues to
meet the eligibility requirements as explained above. All absences must be approved by
their supervisor. Sick and PTO days shall be exhausted first.

The employee's total disability period must exceed twenty (20) consecutive
working days to qualify for STD benefits, and all Sick Leave and Vacation
benefits must be exhausted before an employee can request STD benefits.
Once the initial twenty (20) day waiting period is met, STD benefits will be
retroactive to the first unpaid day of absence (if sick leave benefits are
exhausted).

Regular full-time and regular part-time employees of South Rock Island
Township are eligible for this benefit once they have completed ninety (90)
calendar days of service.

Under STD benefits, eligible employees are paid 80% of their normal base
salary. This means the employee will be paid based on their regular rate of pay,
excluding overtime, bonus, vacation, and any other accrued paid leave or
additional compensation. STD benefits may not exceed 80% of their base
salary.

If additional payments from workers’ compensation or state disability, while
employees are on STD benefits, increase their overall benefits to exceed 80%,
their STD benefits will be reduced accordingly.

Group health benefits will continue on the same basis as before the onset of STD
benefits. STD benefits will be subject to all payroll withholding elections of the
employee, which were in effect before the short-term disability.



An employee must provide their department head with a statement from the
doctor treating the employee for the specific reason for the absence or as soon
as the employee knows an illness or injury will resuit in an absence greater than
twenty (20) days. The doctor's statement must identify the nature of their
disability, and the date employees are expected to be able to return to work.

South Rock Island Township may require a second medical opinion at its own
expense and periodic recertifications. If there are discrepancies in the first and
second opinions, we may require a third doctor to render a medical opinion. This
third doctor will be selected jointly by South Rock Island Township and the
employee, and the third opinion will be binding on both us and the employee.

Employees must provide a release or return to work form from the doctor treating
their illness or injury.

Funeral Leave

An employee may be granted time off with pay (up to four working days) in the
event of the death of an immediate family member. Immediate family means
parents, grandparents, children, brothers, sisters, spouse or spouse’s parents or
life partner; all others must have the permission of their supervisor. Permission
for funeral leave must be arranged with the employee’s Supervisor before the
leave is granted. These days are not cumulative and may not be used as extra
sick time or vacation days.

Paid Time Off (PTO) / Vacation

South Rock Island Township will provide PTO days according to The Paid Leave
for All Workers Act (820 ILCS 192/1)

Paid leave may be taken for any reason, and documentation does not need to be
provided.

Full-time regular employees are eligible for paid vacations based on the years of
continuous employment as shown below. Years of service commenced with the
first day of employment. 1 week is to be counted as five workdays or 30 hours.



PTO Days need to be scheduled so as not to interrupt the day-to-day operations
of the Township and Assessor’s offices. Approval needs to be made through the
employee’s Supervisor, using the proper request form, and must be taken at a
minimum of one-hour intervals.

PTO Days and sick days taken before or after a holiday will result in the
employee receiving the holiday pay, but only once a calendar year. They can still
take the day off, but they will not receive holiday pay as stated in the manual.

After the Completion of Vacation Time

1 month 40 hours Paid PTO
2 to 5 Years 60 hours Paid PTO
6 to 14 Years 90 hours Paid PTO
15 Years or more 120 hours Paid PTO

Paid Leave Off earned will be calculated on the employee’s anniversary hiring
date. PTO pay for full-time employees is based on 30 hours per week. All
vacations must be used within the year or be forfeited. Carryover from year to
year will not be allowed.

Part-time employees will also earn PTO hours based on 1 hour for every 40
hours worked. PTO hours will be available based on the calendar year.

Jury Duty

Time off for Jury Duty is treated as a paid absence. All employees, including
those on probationary status, are paid for the time they are absent for Jury Duty.
Employees must give advance notice of the need for time off for Jury Duty. A
copy of the juror summons should accompany the request. Receipts for
attendance must be provided to the employer when the employee returns to
work.

Inclement Weather

The facility will continue to operate during periods of bad weather unless the
Township Supervisor closes the facility for the day. Every effort will be made to
contact each employee by phone if the office is closed. Employees are expected
to make every effort to report to work during bad weather if the office remains
open.



Dress Code

Employees should maintain a clean and professional appearance when
representing the office in public. Shorts, miniskirts, sweatsuits, or torn clothing
are not permitted. Casual attire is acceptable provided it is clean and meets the
above guidelines. Clothing should be cleaned and pressed, if necessary. Good
personal hygiene and grooming practices are required. Tattoos or visible body
art must be covered unless permitted by their supervisor. Body piercings must
not be visible during working hours. Pierced earrings are acceptable.

Empioyees who refuse to comply with the Dress Code because of religious
observance or any other reason must advise their supervisor of their concerns.

Holidays

The Township offices will be closed in observance of the following Holidays,
which are approved by the Board of Trustees:

New Year's Day

Martin Luther King Day

Lincoln’s Birthday

President's Day

Good Friday

Memorial Day

Juneteenth

July 4th

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day and the day after
Christmas Day

Employees may take their birthday off — the exact day only.
* Holidays schedules are subject to change

An approved holiday that falls on a Sunday will be observed the following
Monday. An approved holiday that falls on a Saturday will be observed the
preceding Friday.

After the one-month probationary period, employees will receive pay for holidays
that fall on regularly scheduled workdays at their supervisor's discretion. To
qualify for Holiday pay, an employee must work the regularly scheduled day
before and after the holiday, unless preapproved by their supervisor.
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PTO Days and sick days taken before or after a holiday will result in the
employee receiving the holiday pay, but only once a calendar year. This applies
to full-time and part-time employees. They can still take the day off, but they will
not receive holiday pay as stated in the manual.

Part-time employees will also get paid holidays but only if it falls on a regularly
scheduled workday and if they work the regularly scheduled day before or after
the holiday. Under special approval by the supervisor, and they have not already
taken a day off before or after a holiday in the same calendar year. This is
allowed only once a year.

Health Insurance

Full-time regular employees will be allowed to enroll in the health insurance plan
selected by the Supervisor with approval by the South Rock Island Township
Board of Trustees. Insurance will be offered at the end of the employee’s
probationary period. An insurance benefit booklet will be issued to the employee
at the time of their eligibility. The terms and conditions in the health insurance
policy will govern all health insurance coverage questions/issues.

lllinois Municipal Retirement Benefits (IMRF)

Retirement benefits and the amounts shall be governed by the rules and
regulations set forth under the applicable lllinois statutes and with the approval of
the Township Supervisor. All employees must work 1,000 hours or more per
year to be eligible to sign up for IMRF, Sign-up begins on their first day of
employment. An IMRF benefit booklet will be issued to the employee at the time
of their hiring. This provision applies to all employees, permanent or part-time.

Sexual Harassment Policy

South Rock Island Township’s position is that sexual harassment is a form of
misconduct that undermines the integrity of the employment relationship. All
employees have the right to work in an environment free from all forms of
discrimination and conduct that can be considered harassing, coercive, or
disruptive, including sexual harassment. Anyone engaging in harassing conduct
will be subject to discipline, ranging from a warning to termination.

It is the policy of the Township that no employee or Supervisor may sexually
harass another. All employees will be subject to disciplinary action for violation
of this policy. Unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature constitute sexual harassment
when:

Examples of sexual harassment may include, but are not limited to, the following:
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+ Sexually oriented comments, jokes, or statements of a sexual nature,
whether spoken or written.
Unwelcome touching, patting, pinching, or leering.
Suggestive or insulting sounds or noises (e.g. Whistling).
Showing or displaying pornographic or sexually explicit objects of pictures
in the workplace.

¢ Crude, vulgar inappropriate/unprofessional language; and/or

s Any sexual advance that is unwelcome or inappropriate.

What should employees do if they are sexually harassed? - If employees feel
that they have been the recipient of sexually harassing behavior, they should
report it immediately to their supervisor. It is preferable to make a complaint in
writing, but they can accompany or follow up with a verbal complaint.

If the department head is the source of the harassing conduct, the employee
being harassed must report the behavior to that person’s department head or a
member of the Board of Trustees. Complaints of sexual harassment will be
investigated as confidentially and discreetly as possible.

Following a complete and thorough investigation, appropriate responsive action
will be taken by the Township based on the result of the investigation.
Responsive action may include anti-harassment training, referral to counseling,
monitoring of the offender and/or disciplinary action such as warnings,
suspension, demotion, reassignment, or termination.

Sexual harassment is illegal under both state and federal law. It is also unlawful
to retaliate against an employee for filing a complaint of sexual harassment or for
cooperating in an investigation of sexual harassment. Sanctions for sexual
harassment by employees may include the full range of disciplinary actions up to
and including termination of employment.

Personal Use of the Telephone

Employees are requested to discourage any personal calls — incoming and
outgoing — except emergency calls. While the Township recognizes the need for
occasional personal phone calls, these calls should be kept to a minimum.
Personal telephone calls, including those on cell phones, interfere with workflow,
and in the case of Township telephones, tie up office telephone lines and may be
a distraction to co-employees and from the employee’s work production.
Excessive personal telephone use, whether a toll call is incurred, may be
considered a violation of this policy, and may subject an employee to disciplinary
action, up to and including dismissal.
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Internet, E-mail, and Electronic Devices

Access to the Internet, e-mail, and electronic devices have been provided to
enable employees to conduct business for the benefit of the Township. They can
be valuable sources of information, research, and communication. You are
required to use these tools and devices productively and professionally.

To ensure all employees are responsible users, the Township has established
the rules and restrictions below. Electronic devices include Township computers,
cell phones, and handheld devices.

Permitted Uses

Employees using electronic devices, including the Internet and e-mail, represent
the Township. Communication must be up to professional standards. You are
required to use all electronic devices in an effective, ethical, and lawful manner.

Use must be primarily for business purposes, with limited personal use, as long
as personal use does not interfere with your job duties, negatively affect your
work performance, result in additional cost to the Township, or otherwise violate
Township guidelines.

Prohibited Use

The following is strictly prohibited on township-provided computers and electronic
devices:

Sending, or knowingly receiving:

Discriminatory, harassing, intimidating, or disparaging comments,
Information in violation of copyright, trademark, or trade name laws.

Junk mail or chain letters.

Libelous, defamatory statements or negative opinions intending to injure
the reputation of the Township or any other business or person.

Material or information in violation of any federal or state law.

Profane, foul, inappropriate, abusive, or offensive language.

Racial, religious, or ethnic slurs or insults

Sexually harassing material, including adult, sexual, or offensive humor.
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¢ “Spam” or unsolicited information with a false return address sent to many
recipients.

¢ "“Spoofs” or false identities as to the sender of the communication.
Threats of violence or terrorist threats to anyone inside or outside the
Township.

» Attempting to gain access outside of or otherwise interfering with installed

filters.

Blogging

Complaining about the Township or any other employee

Excessive personal emailing.

lllegal activity of any nature.

Initiating or creating viruses, worms, or any other activities intended to

destroy or disrupt computers or networks.

Theft, fraud, or any other deceitful activity.

Threatening violence.

e Visiting pornographic, adults-only, dating, or relationship websites.

Program Downloads and Virus Detection:

To ensure the Township’s network security and to avoid computer viruses from
being transmitted through the system, unauthorized downloading of software,
programs, screen savers, or any materials from non-Township sources is strictly
prohibited. All software or program downloads, or installation of software, must
be pre-approved by a supervisor.

Township Software:

Certain software products you use are licensed to the Township or its affiliates
and are subject to terms and conditions. Township software may not be copied,
transferred, or otherwise used in violation of these terms and conditions.
Employees are strictly prohibited from using Township Software in any manner
other than its intended business purpose for Township operations.

Copyright Issues:

Copyrighted materials belonging to the Township or other entities are protected
from unauthorized use by others. You may not copy, transfer, rename, add, or
delete information or programs belonging to others unless you are given express
permission to do so by the copyright owner. Failure to observe state, federal, or
international copyright or license agreements may result in disciplinary action
from the Township or legal action by the copyright owner.

Passwords

You must provide passwords for your work computer or any other work electronic
devices to your supervisor. All communications on Township-provided devices,
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including text and images sent on company cell phones, can be disclosed to law
enforcement or other third parties without the prior consent of the sender or
receiver.

Electronic Privacy Notice

All messages and information created, sent, or retrieved on the Township
computers, e-mail or electronic devices are the property of the Township and are
not private regardless of employee passwords. The Township reserves the right
to access and monitor ali messages and information on any computer system,
electronic device or network, as deemed necessary and appropriate.

Confidential Information

The protection of confidential information is vital to the interests and success of
the organization. Information transferred from or stored on electronic devices,
including computer databases, cell phones, and email, is subject to the same
rules and conditions as all other confidential information. Any current or former
employee found to have disclosed or used any confidential information will be
subject to disciplinary action and/or legal action.

Any data, whether deemed confidential, stored on or transferred from company
electronic devices, including e-mail and cell phones, is the property of the
Township and must not be given to an outside party except as authorized by their
supervisor. Any unauthorized transfer or disclosure of such information will
subject the employee to disciplinary action and/or legal action.

Violations

If you encounter or receive inappropriate materia! or suspect a violation of these
guidelines, you must immediately report it to your supervisor. Violations of these
guidelines will result in disciplinary action, up to and including termination. Any
illegal communications or suspicion of criminal activity may be referred to the
appropriate authorities for criminal prosecution.

Privacy Policy — Monitoring

The employee’s work output, whether it is paperwork, computer files, products,
customer calls, or customer interaction, belongs to the Township. As such, work
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output is always subject to review by the employee’s Supervisor, whether it is
stored electronically, on paper, or in any other form. In addition, Township
equipment, including computers, desks, and lockers, belong to the Township and
may not be sold or disposed of without prior permission of the Township Board.
Computers, desks, and lockers belonging to the Township are subject to search
or investigation.

The South Rock Island Township Supervisor and the South Rock lIsland
Township Assessor reserve the right to enter, search, and monitor the computer
files or e-mail or any employee without advance notice for Township purposes
such as investigating theft, disclosure of confidential business or proprietary
information, personal abuse of the system, breach of personnel guidelines, or
monitoring workflow or productivity.

Drug and Alcohol Testing Policy and Procedure

South Rock Island Township takes seriously the problem of drug and alcohol
abuse and is committed to providing a substance-abuse-free workplace for its
employees. This policy applies to all employees of South Rock Island Township,
without exception, including part-time and temporary employees.

No employee is allowed to consume, possess, sell, or purchase any alcoholic
beverages on any property owned by or leased on behalf of South Rock Island
Township, or in any vehicle owned or leased on behalf of South Rock Island
Township. No employee may use, possess, sell, transfer, or purchase any drug
or other controlied substance that may alter an individual's mental or physical
capacity. The exceptions are aspirin or ibuprofen-based products and legal drugs
that are prescribed to that employee, that are being used in the manner
prescribed.

South Rock Island Township will not tolerate employees who report for duty while
impaired due to the use of alcoholic beverages or drugs.

All employees should report evidence of aicohol or drug abuse to a department
head or a personnel representative immediately. In cases where the use of
alcohol or drugs poses an imminent threat to the safety of persons or property,
employees must report violations. Failure to do so could result in disciplinary
action for the non-reporting employee.

Employees who violate the Anti-Substance Abuse Policy will be subject to
disciplinary action, including termination. !t is our policy at South Rock Island
Township to assist employees and family members who suffer from drug or
alcohol abuse. The employee may be eligible for medical leave of absence, and
we encourage any employee with a problem to contact a township personnel
representative for details. As a part of our policy to ensure a substance abuse-
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free workplace, South Rock Island Township employees may be asked to submit
to a medical examination and/or be clinically tested for the presence of alcohol
and/or drugs. Within the limits of federal and state laws, we reserve the right to
examine and test for drugs and alcohol.

Some such situations may include, but are not limited to:
1. All employees are offered employment with South Rock Island Township.

2. Where there are reasonable grounds for believing an employee is under
the influence of alcohol or drugs.

3. As a part of an investigation of any accident in the workplace in which
there are reasonable grounds to suspect that alcohol or drugs contributed
to the accident.

4. On a random basis, where allowed by the statute.
5. As a follow-up to a rehabilitation program, where allowed by the statute.

6. As necessary for the safety of employees, customers, clients, or the public
at large, where allowed by the statute; and

7. When an employee returns to duty after an absence other than from
accrued time off, such as a vacation or sick leave.

It is the responsibility of all employees to read, comprehend, and follow the Anti-
Substance Abuse Policy.

Smoking

South Rock Island Township is a building open to the public. Smoking at South
Rock Island Township is governed by state law and local ordinance. South Rock
Island Township does not allow employees who have private offices to smoke in
their offices. Smoking is not allowed anywhere inside the building. Please
observe the posted no-smoking signs.

South Rock Island Township has posted “No Smoking” signs within the building.
The signs posted carry the internationally recognized symbol for no smoking: a
red circle containing a lit cigarette with a line drawn diagonally through the circle.
Please observe signs at all times.
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Violence in the Workplace Prevention Policy

Zero Tolerance

This township has a policy of zero tolerance for violence. If employees engage in
any violence in the workplace, or threaten violence in the workplace, their
employment will be terminated immediately for cause. No talk of violence or
jokes about violence will be tolerated.

“Violence” includes but is not limited to physically harming another, shoving,
pushing, harassing, intimidating, coercing, brandishing weapons, and threatening
or talking or engaging in those activities. This policy intends to ensure that no
person associated with this Township, including employees and clients, ever
feels threatened by any employee’s actions or conduct.

Workplace security measures

To fulfill this commitment to a safe work environment for employees, customers,
and visitors, access to the township’s property is limited to those with a legitimate
township interest.

All weapons are banned - The Township specifically prohibits the possession of
weapons by any employee while on Township property. Although there may be
Federal or State “concealed-carry laws, it is the policy of the Township to have
zero tolerance for weapons in the workplace. This ban includes keeping or
transporting a weapon in a vehicle in a parking area, whether public or private.
Employees are also prohibited from carrying a weapon while performing service
off the Township's business premises.

Weapons include but are not limited to guns, knives, explosives, and other items
with the potential to inflict harm. Appropriate disciplinary action, up to and
including termination, will be taken against any employee who violates this policy.

Inspections - Desks, telephones, and computers are the property of the
Township. We reserve the right to enter or inspect employee work areas,
including, but not limited to, desks and computer storage disks, with or without
notice.

The fax, copier, and mail systems, including e-mail, are intended for Township
use. Personal business should not be conducted through these systems. Under
conditions approved by management, telephone conversations may be
monitored, and voicemail messages may be retrieved in the process of
monitoring customer service.
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Any private conversations overhead during such monitoring, or private messages
retrieved, that constitute threats against other individuals can and will be used as
the basis for termination for cause.

Reporting violence - It is everyone’s business to prevent violence in the
workplace. Employees can help by reporting what they see in the workplace that
could indicate that a coworker is in trouble.

Employees are encouraged to report any incident that may involve a violation of
any of the Township’s policies that are designated to provide a comfortable
workplace environment. Concerns may be presented to the employee’s
department head.

Incident management - {n the event of a major workplace incident that affects or
has the potential to affect the mental health of our workforce, we will provide
initial counseling and support services to employees and their immediate family
members.

As the crisis passes and support systems are put into place for individuals
affected by the incident, the township will make every effort to return to normal
business operations. A reasonablie effort will be made to notify employees,
constituents, and others who need to know of the status of business operations
directly whenever possible. In cases where direct contact is not possible or
practical, an effort will be made to communicate through the news media and
other available methods as needed.

Confidentiality

South Rock Island Township requires all employees to sign a confidentiality
agreement as a condition of employment, due to the responsibility of being privy
to information that is confidential and/or intended for the township's use only. All
employees are required to maintain such information in strict confidence. This
policy benefits you, as an employee, by protecting the interest of the South Rock
Island Township in the safeguarding of confidential, unique, and valuable
information from competitors or others.

Should an occasion arise in which you are unsure of employee obligations under
this policy, it is the employee’s responsibility to consult with his/her reporting
manager. Failure to comply with this policy could resuit in disciplinary action, up
to and including termination.
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Disciplinary Actions

Employees who violate established work policies and performance practices
contained herein and as from time to time amended by directives given by the
Township Assessor or Township Supervisor, or Township Board may be subject
to disciplinary actions. These actions are used solely to correct unfavorable work
practices and are intended to motivate and educate employees.

Discipline shall be imposed as soon as reasonably possible after the Supervisor
is aware of the event or action giving rise to the discipline. If the Supervisor has
reason to discipline an employee, it will not be done in the presence of other
employees or the public.

Progressive discipline, ranging from verbal counseling for minor infractions to
termination for grievous and repeated acts, will be in place. Wherever practical,
disciplinary actions shall be handled as follows:

o 18 Violation Verbal Warning
e 2" Violation Written Warning
» 3" Violation 1 to 5 days suspension without pay,

Up to Termination

All disciplinary actions, verbal or otherwise, shall be documented and placed in
the employee’s personnel file. Employees receiving written warnings will be
asked to sign the disciplinary action that they received the warning.

Any employee on probationary status may be terminated immediately without
regard to any disciplinary policy as the purpose of the probationary period is to
see if the employer/femployee relationship is a good match. At the end of the
probationary period, the employee’s supervisor shall evaluate the employee’s
performance and determine whether or not to hire the employee permanently.

Good Housekeeping

The work location should be kept clean and orderly. The kitchen, bathroom, and
all public areas must be kept clean. Each employee is responsible for cleaning
up after themselves. Each employee is responsible for maintaining a clean
workstation.

All Township employees need to maintain a clean work environment for the
benefit of all.



Work Environment

The Township Board encourages all personnel, including elected officials of
South Rock Island Township and their employees not to engage in verbal or
physical conduct that:

Shows hostility or aversion towards another individual.
It has the purpose of affecting or creating an intimidating, hostile, or
offensive work environment.

o |t has the purpose or effect of unreascnable interference with an
individual’s work performance.

» Otherwise adversely affects an individual's employment opportunities.

All staff and elected officials are required to be respectful of clients, other staff
and the public and stated in our mission statement. Everyone should be mindful
of the feelings of others in not only the social media setting but also in person.

Doing so will help promote a positive atmosphere for employees to work in and a

positive image of the Township as a whole.

Adopted by the South Rock Island Township Board on the 30th day of June
2025.

Grace Diaz Shirk, Supervisor

Nikki Parker, Assessor

Kaye Whitley, Clerk

Diana Hebbeln, Trustee

Jonah Sallows-Hines, Trustee

Chris Elsberg, Trustee

Bill Sowards, Trustee
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South Rock Island Township

Acknowledgment Form
This employee handbook has been prepared for your information and understanding of
the policies, philosophies, practices, and benefits of South Rock Island Township.

PLEASE READ IT CAREFULLY.

Upon receipt of this handbook, please sign the statement below, and return it to your
personnel representative by the due date. A reproduction of this acknowledgement Form
appears at the back of this booklet for your records.

I, , have received a copy of the South Rock
Island Township Employee Handbook which outlines the goals, policies,
benefits, and expectations of The Township, as well as my responsibilities as
an employee.

I have familiarized myself, at least generally, with the contents of this
handbook. By my signature below, I acknowledge, understand, accept, and
agree to comply with the information contained in the Employee Handbook
provided to me by The Township.

I understand this Policy is not intended to cover every situation which may
arise during my employment. It is simply a general guide to the goals,
policies, practices, benefits, and expectations of the South Rock Isiand
Township.

I understand that The Township Employee Handbook is not a contract of
employment and should not be deemed as such and that I am an employee at
will.

(En{ﬁio_yee sig_natll-re) (Date)

Please return by this date:
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South Rock Island Township
Travel Policy

Purpose

The South Rock Island Township recognizes that board members, elected officials, and
employees (“Personnel”) may be required to travel and attend training or incur other expenses
from time to time to conduct business, continue with education, or attend a conference. The
Township recognizes that the assessor’s office may require site visits to determine assessments.
Travel for purchases and Township business may be required at times by employees or agents of
the Township.

The purpose of this Policy is to ensure that (a) adequate cost controls are in place, (b) travel and
training expenditures are appropriate, and (c) a uniform and consistent approach is provided for
the timely reimbursement of authorized expenses incurred by Personnel. It is the policy of South
Rock Island Township to reimburse only reasonable and necessary expenses incurred by South
Rock Island Township personnel and elected officials to be good stewards of tax dollars.

When incurring business and training expenses, all travelers are expected to:
e Exercise discretion and good business judgment concerning those expenses.

¢ Be cost-conscious and spend township money as carefully and judiciously as the
individual would spend his or her own funds.

¢ Report expenses, supported by required documentation, as they were spent.

¢ Employees of the South Rock Island Township are expected to maintain a high level of
professionalism and courtesy.

There is hereby established an updated Travel and Training Policy for South Rock
Island Township, which will rescind all prior travel policies, rules, and regulations

Applies to:

These regulations govern all employees, elected officials, and agents of the Township of
South Rock Island who travel for the Township on official business or training.

Authorization for Travel and Training:

All travelers must have approval from the Supervisor before travel. Travel for employees in
the Assessor’s and Clerk’s offices may be approved by the Assessor/Clerk under these same
guidelines. Travel shall not include early departure. Travel time shall be offset by early
dismissal from the class or conference if needed. This is to be determined with each
occurrence.



Travel Request Documentation

All requests for travel authorization must be submitted to the Township Supervisor two
weeks before departing. Acceptable documentation for travel will include, but not be limited
to, conference, training, or seminar registration forms. Travel requests for more than one
person may be included in one form, provided all employees are identified. All
documentation must be included before payment.

Necessity of Travel and Training - In determining the reasonableness and necessity of travel
expenses, Personnel and the person authorizing the travel shall consider how South Rock Island
Township will benefit from the travel and training. The Office Holder will weigh those benefits
against the anticipated costs of the trip. The same considerations shall be considered in deciding
whether the benefits to South Rock Island Township outweigh the costs; less expensive
alternatives, such as participation by telephone or video conferencing, or the availability of local
programs or training opportunities, shall be considered. The Township, in an effort to be good
stewards of the tax dollar, will minimize the number of people attending when possible.

All employees who use a personal vehicle to travel on any Township business must provide
proof of insurance before travel and/or keep updated proof on file with their supervisor.

Expense Report

Expenses will not be reimbursed or provided in advance unless the individual requesting
reimbursement submits a written Expense Report. All expense reports must be submitted no
later than two weeks after travel/training in order to be reimbursed. The travel and training
expense reimbursement request must include:

a. The individual’s name

b. If reimbursement for travel and training is requested, the date, origin, destination, and
purpose of the trip, including a description of each organization-related activity during
the trip.

¢. The name and affiliation of all people for whom expenses are claimed (i.e., people on
whom money is spent (e.g., gifts, meals) to conduct business of South Rock Island
Township.

d. Anitemized list of all expenses for which reimbursement is requested.

e. Acceptable documentation from conferences, training, or seminars, i.e., registration
forms, agenda, etc.

f.  All Travelers should use the South Rock Island Township form provided for Travel
requests.

Allowable Expenses: The Township will reimburse travelers for any usual and ordinary
expenses incurred that are necessary for the performance of the Township business while on
travel or attending training. All expenses must be listed on the travel request form and
approved before departure. Reimbursement will not be allowed for the expenses of family
members, friends, or others, or for personal expenses that are not related to the purpose of the
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trip. In the event an unforeseen expense is incurred during travel, that cost will be
reimbursed only if deemed necessary and appropriate by the Township Supervisor. Any
accident or citation received must be reported immediately to the supervisor. Any citation
shall be the sole responsibility of the employee or agent of the Township.

Allowable Travel/Training and Business Expenses

a. Registration Fees - for meetings, conferences, seminars, training, or conventions.

b. Transpertation — the most economical mode of transportation shall be selected.
Allowable transportation expenses include:

- Air travel at the lowest possible available fare

- Personal vehicles with mileage reimbursement by IRS guidelines

- Mileage will be paid only to the driver of the vehicle. Personnel are to drive together
whenever possible.

- Parking and toll expenses, including charges for hotel parking, incurred by Personnel
traveling on organization business, will be reimbursed, provided there are receipts
provided for documentation.

¢. Lodging - Personnel traveling on behalf of South Rock Island Township may be
reimbursed at the single room rate for the reasonable cost of hotel accommodations.
Convenience, the cost of staying in the city in which the hotel is located, and proximity to
other venues on the individual’s itinerary shall be considered in determining
reasonableness. Personnel shall make use of available corporate and discount rates for
hotels.

d. Out-Of-Town Meals - Personnel traveling on behalf of South Rock island Township
will be reimbursed on a per-meal basis at the following rates when they incur the cost of
a meal. They will not be reimbursed for meals paid for or provided by others, or included
as part of the training or conference.

Breakfast: $15.00
Lunch: $20.00
Dinner: $25.00

All meals for aday: $60.00

Travelers may take a per diem up to $60 in advance for meals not covered at the conference.
These figures are to include food, drink, and tips. No receipts are required for any costs of $60
or under. Any meal that is included in the training, seminar, or conference, or provided by
others, must be deducted from the cost of reimbursement or the advance per diem based on the
amounts listed above. A copy of the conference, training or seminar agenda/itinerary must be
included in the travel request in order to receive reimbursement or advance per diem.



Traveler Option to Pay Own Expenses

Traveler may elect to pay their own travel-related expenses, except the cost of the training,
conference, or seminar.

Receipts

Receipts are required for all expenditures billed directly to South Rock Island Township, such as
airfare and hotel charges. No expense over $60 (per diem for meals) will be reimbursed to
personnel unless the individual requesting reimbursement submits with the Expense Report
written receipts from each vendor showing the vendor’s name, a description of the services
provided (if not otherwise obvious), the date, and the total expenses, including tips (if
applicable). A credit card receipt or statement may be used to document the vendor and date of
an expense, provided other required details of the expenditure are fully documented with a
receipt. Any receipts not submitted may cause the expense claim to be denied. This extra
expense should be documented with why it was necessary.

Organization Credit Cards

If a Township credit card is issued for personnel to travel (and other) organization-related
expenses, the requirements for regular expense reports, explaining charges, as described above
under “Expenses Reports,” must still be met, and charges may not be made for “Non-
Reimbursable Expenditures™ as described below. Failure to meet the Expense Report
requirements or make inappropriate charges will result in the loss of the credit card. All
Township credit card expenses of any kind must include receipts.

Cash Advances

Travelers may request a cash advance in order to prevent them from paying for Township travel
expenses out of their funds. The request must be made at least two weeks before departure. The
advance check is to be made one day before departure unless travel takes place on Monday. It
will then be made on the Friday before.

Entertainment and Business Meetings

Reasonable expenses incurred for business meetings or other types of business-related
entertainment will be reimbursed only if the expenditures are approved in advance by the
Supervisor of South Rock Island Township and qualify as tax-deductible expenses. Detailed
documentation for any such expense must be provided, including:

a. Date and place of entertainment, nature of expense

b. Name, titles, and corporate affiliation of those entertained

c. A complete description of the business purpose for the activity including the specific
business matter discussed



d. Vendor receipts (not credit card receipts or statements) showing the vendor’s name, a
description of the services provided, the date, and the total expenses, including tips (if
applicable).

Non-reimbursable Expenditures

South Rock Island Township maintains a strict policy that expenses in any category that could be
perceived as lavish or excessive will not be reimbursed, as such expenses are inappropriate for
reimbursement by a governmental agency. Expenses that are not reimbursable include, but are
not limited to:

a. Expenses associated with the travel of an individual’s spouse, family, or friends will not
be reimbursed by South Rock Island Township.
b. Travel insurance

c. First-class tickets or upgrades

d. When lodging accommodations have been arranged by the South Rock Island Township
and the individual elects to stay elsewhere, reimbursement is made at the amount no
higher than the rate negotiated by South Rock Island Township.

e. Limousine travel

f. Movies, liquor, or bar costs

g. Business conferences and entertainment, which are not approved by the Township
Supervisor of South Rock Island Township.

h. Valet service

i. Car washes

J.  Toiletry articles

k. Any citations that occurred while on travel status shall be the sole responsibility of the

employee or agent of the Township.

. Any travel in the immediate Quad City area shall not be considered eligible for mileage
reimbursement except for Assessment measurements requirements as deemed by law.
This mileage shall have proper documentation, including the properties visited.



Agreement to South Rock Island Township Travel Policy

All employees and elected officials who travel for the Township must sign the following
document before travel, and to receive any Township funds for travel.

I, the undersigned, acknowledge that I have read, understand, and agree to the South Rock Island
Township Travel Policy. I understand that failure to comply with this policy may result in a lack
of reimbursement and/or loss of travel privileges. I understand that employees who intentionally
perform a fraudulent act with respect to falsifying business expenses shall be subject to
disciplinary action up to and including dismissal. Specific actions of fraudulence include:

a.) Credit card abuse; b.) Travel/Training expense report falsification.

I understand that any future changes made by South Rock Island Township with respect to this
policy supersede and replace the information given here. [ accept responsibility for familiarizing
myself with the information in this policy and will seek verification and clarification of its terms
or guidance where necessary.

Signature Date

This policy was approved by the board of South Rock Island Township on August 26, 2013
and rescinds all prior travel policies, rules, and regulations.

This policy was updated on January 25, 2016, and rescinds all prior travel policies, rules, and
regulations.

This is updated on March 29, 2021, rescinds all prior travel policies, rules, and regulations.
This policy was updated on June 30%, 2025, and rescinds all prior travel policies.

This policy and all its parts shall apply to all travel and training.



TOWNSHIP SUPERVISORS OF ILLINOIS
and
TRUSTEES’ DIVISION
2025 EDUCATIONAL WORKSHOPS

> June 6 Thelma Keller Convention Center
1202 N. Keller Dr., Effingham
» June 27 Radisson Hotel, 200 S. Bell School Road, Rockford

> July 18  Holiday Inn Bloomington-Airport NEW LOCATION!
3202 East Empire St., Bloomington
Augu@Bally’s Quad Cities, 777 Bally Boulevard, Rock Island
Program Agenda

8:30 a.m., Registration and Coffee

9:00 a.m. Welcome, Introduction, TOI & TOIRMA Update

9:30am. “Laws & Duties Handbook,” Your Township Guide — Jim Donelan
10:30 a.m. Break
10:45 a.m. Township HR Management: Legal Insights for Officials — Chuck Davis
11:45 a.m. Ask a Township Official
Noon Lunch

1-3pm. Breakout Sessions — Getting to Know GA - GATI

Township Leadership — Jacquelene Stewart

FEE: Advance Registration $50.00  $60.00 Registration at door
BuyOneGetOne FREE!

No refunds one week prior to the event

Please check one:

June 6 June 27 July 18 August 8

Advance Registration Form

Must be received two weeks before event

Name /Township Position
BOGO Name/Position

Address City
Zip Code Township/County

Phone Number E-mail
Make checks payable to Township Supervisors of Hllinois
Mail form and fee to:
Sue Brokaw
1039 Lake Ave., Woodstock, IL. 60098




Rock Island County Collector

SO

Below is a listing of the levies certified for the County Collector to bill to property owners, collect, and distribute to the varicus taxing
bodies. !f you have questions or concerns regarding these tax levies please contact the Council or Board responsible for setting them; if
you have questions or concerns about your tax bill, please contact the Treasurer's Office at 309-558-3510.

-Nick Camlin, Rock Island County Collector

Taxing Body Types

Schools (including Comm. College) .....c.cecvvne..

Cities & Villages

i rilond o sl

County of Rock Island ......ccocieeiccceccrccnrereres

TIF Districts .......

Special Districts fie park, library. airport. mass rans, atc} ..

Townships/Road DIStricts ....coeerisvenvenissinennns

Fire Protection Districts

Forest Preserve DIStrict ....covviieeeienssensesnsnnens eiss’
= |

TOTAL TAX
Equalized Assessed Valuation (EAV):

o 11:: ;P_r‘{gr#!.eafﬂw | Current year
“w ja .| 2024taxes Diffen
£ i ] pavable 2025
*;".' 47| $190,926,829.57| $16,824,584.40  9.66%
$46 6323 “'“": $49,956,473.87 $3,324,08823 7.13%
5 $33 528 47 74| $33,954,933.30 $426,685.56 1.27%
p_ $15,4W2 566/  $16,512,265.56 $1,111,093.00 7.21%
g $8 ,360,699.74 $8,979,581.86 $618,882.15  7.40%
I T 377%5 69 $7,247,323.87 $270,12418 3.87%
'_" _-$5 070,65 67 $6,116,870.73 $1,046,214.06 20.63%
' $4,319,455.16 (3354,586.73) -7.59%
—
49. $318,013,733.92| $23,267,084.85 7.89%
$3,_349,4i3ﬁ4500 $3,684,760,826.00 | $335,347,481.00 10.01%

WHERE DO YOUR PROPERTY TAX DOLLARS GO?

Townships/
Road Districts
2%

Special Districts
3%

Source: IDOR PTAX-250.

Fire Protection
Districts
2%

Forest Preserve
District
1%

May 6, 2025.



WELLNESS CENTER

lower level of City Hall
1528 3rd Avenue, Rock island

HOURS
Monday - Friday 7am - 5pm

Weliness Initiative
o Lab Dhraws, Biometric Screenings, Health Coacliing,
Tobaceo Cessation, Weight and Body Fat
Management, Blood Pressure Monitoring, Glucose

Testing

Services include:

o Iiagnosis, evaluaie, treat and manage acute illness,
discase or injury

s Ordcr, interpret or perform diagnostic tests, i.c. x-ray, QUICK &
S , , CONVENIENT, FOR
¢ Prescribe deugs/medieation for acute illness, discase or
injury YOU AND YOUR
» Prescribe physical therapy and other rehabilitation DEPENDENTS ON
modalitics OUR HEALTH

s Ilcalth maintenance orders or care for adults

PLAN!

e Physicals, i.e. school pliysicals, sports physicals AT

P e e s A e LTS AT
» Provide primary eare - problem focuses services for adulis w EEENESS GEH?E ﬁ

and children
. éc?.'g af 27

Use the Wellness Center for general illnesses City Fall Badldicg
and/or minor injuries such as ﬂll, colds, sore 1525 Znd. e
throats, fever, upset stomachs, asthina, ear )
infections, urinary tract infections, rashes, RockiJolgu
dehydration, cuts, broken bones, sprains, burns, 8 “ rock
back pain, and animal/insect bites.

Connt)




Bowling and South Rock Island Townships’
Intergovernmental Agreement
For Administration of General Assistance

This agreement is entered into as an Intergovernmental Agreement between Bowling
Township and South Rock Island Township, and specifically by and through the Bowling
and South Rock Island Township Supervisors, for the shared use of General Assistance
caseworker, including the processing of Emergency Assistance and EF&S applications.

Purposes and Objectives: The purpose and objectives of this agreement are as follows:

1. to assist each township in the cost-efficient administration of General Assistance
benefits and Emergency Assistance applicants or EF&S assistance applicants with
the use of a shared GA caseworker;

2. to assist each township in complying with the General Assistance Rodriquez
Consent Decree through the use of uniform GA casework file management; and,

3. to assist each township in the exchange of technical GA forms and GA training
materials through the use of a shared GA caseworker.

Each township acknowledges it’s individual and mutual benefits and rights through
this Intergovernmental Agreement and as further reflected in the Resolution to Authorize
and Ratify the Execution of Bowling and South Rock Island Township’s
Intergovernmental Agreement for Administration of General Assistance.

Powers: The parties acknowledge that this agreement is entered into pursuant to the
power and authority in section 3 of the Intergovernmental Cooperation Act, 5 ILCS
220/3, and the Illinois Township Act, 60 ILCS 1/70-50 and 60 ILCS 1/85-10 (d).

Pursuant to 60 ILCS 1/70-50, the Bowling Township Supervisor and the South Rock
Island Township Supervisor, each is charged with the statutory obligation and rights to
administer General Assistance. This agreement is subject to the approval of each
respective township supervisor. Each respective township board may also ratify this
agreement.

Duration of Agreement: This agreement shall take effect upon written approval by the
respective township officials who have executed this agreement for the term of April 1,
2025, through March 31, 2026. This agreement may be renewed to coincide with the
next fiscal year, beginning April 1, 2025.



Rights and Responsibilities:

1. Bowling Township agrees to pay South Rock Island Township $175.00 per initial
application and $75.00 per month for each participant, including telephone calls,
documentation review for continuing eligibility, photocopy work, and related costs
for monthly eligibility reviews.

2. The South Rock Island Township GA caseworker shall receive, review, and
process Bowling Township GA applications in compliance with the applicable GA
statutory procedures and the General Assistance Handbook and Emergency
Assistance Manual as adopted by Bowling Township.

3. The South Rock Island Township GA caseworker shall also assist in the required
periodic review of GA beneficiaries to determine continued eligibility, and the
receipt, review, and processing of Emergency Assistance and EF&S assistance
applications.

4. The Bowling Township Supervisor shall make all final determinations for
Bowling Township GA applicants and beneficiaries, including Emergency
Assistance and EF&S Grant assistance applications.

5. All files and records for Bowling Township’s General Assistance office shall be
maintained as directed by the BowlingTownship Supervisor. The South Rock
Island Township GA caseworker may maintain files and records at the South Rock
Island Township office as necessary to implement this agreement and as
authorized and directed by the Bowling Township Supervisor.

6. Each township acknowledges that this agreement may be amended in writing
during the term of this agreement as deemed necessary, subject to notice to each of
the townships and the right of each township supervisor to review, recommend,
and approve any future amendments.

Executed, adopted, and approved by Bowling Township and South Rock Island
Township by the undersigned supervisors of General Assistance.

-
-

37l kil A ‘/@W&ﬂ,\ M
Jill Carver Grace Diaz Shirk ,/r

Bowling Township South Rock Island Township
Supervisor Supervisor




Bowling Township Supervisor’s
Resolution to Confirm Adoption of General Assistance Manual,
Emergency Assistance Manual and EF&S Manual

WHEREAS, Bowling Township and South Rock Island Township have reached an
agreement for the shared use of General Assistance caseworker;

WHEREAS, the Bowling Township Supervisor is in charge of the administration of
General Assistance, Emergency Assistance, and EF&S grant, 60 ILCS 1/85-10 (d);

WHEREAS, the adoption of uniform standards and procedures will facilitate the
administration of the intergovernmental agreement between the Bowling Township and
South Rock Island Township Supervisors.

NOW, THEREFORE, BE IT RESOLVED AND AUTHORIZED by the Bowling
Township Supervisor as follows:

1. That the undersigned Bowling Township Supervisor hereby confirms of record the
adoption of the South Rock Island Township General Assistance Manual,
Emergency Assistance Manual, and EF& S Manual for Bowling Township for
administration of the Intergovernmental Agreement between the Bowling
Township and South Rock Island Township Supervisors.

2. That Bowling Township shall incorporate future amendments to all of the South
Rock Island Township Assistance benefits manuals, subject to the right of the
Bowling Township Supervisor to review and confirm adoption of all future
amendments to South Rock Island Township assistance manuals.

Adopted and ratified effective April 1, 2025, «
= -
Jill Carver
Bowling Township
Supervisor
Attest:

Town Clerk



Bowling Township’s
Resolution to Ratify the Execution of Bowling and South Rock Island
Townships’ Intergovernmental Agreement for Administration of
General Assistance

WHEREAS, the township supervisor is in charge of the administration of General
Assistance, 60 ILCS 1/85-10 (d);

WHEREAS, the Bowling and South Rock Island Township Supervisors have reached
an agreement for the shared use of a General Assistance caseworker;

WHEREAS, the purpose and objectives of the Intergovernmental Agreement are
acknowledged and incorporated by reference.

NOW, THEREFORE, BE IT RESOLVED AND AUTHORIZED by Bowling
Township as follows:

1. That Bowling Township hereby ratifies the Bowling and South Rock Island
Townships’ Intergovernmental Agreement of Administration of General
Assistance, effective April 1, 2025,

2. That Bowling Township shall review and approve claims for payment due under
the Intergovernmental Agreement when presented by the Bowling Township
Supervisor.

Adopted and authorized this 2 day of\-) v Y\{ , 2025.

Ayes: @ \’\ Nays: 0 Absent: a/

g o
Jill Carver” Crraavey
Bowling Township

Supervisor

Town Clerk



South Rock Island Township’s
Resolution to Ratify the Execution of Bowling and South Rock Island
Township’s Intergovernmental Agreement for Administration of
General Assistance

WHEREAS, the township supervisor is in charge of the administration of General
Assistance, 60 ILCS 1/85-10 (d);

WHEREAS, the Bowling and South Rock Island Township Supervisors have reached
an agreement for the shared use of a General Assistance caseworker;

WHEREAS, the purpose and objectives of the Intergovernmental Agreement are
acknowledged and incorporated by reference.

NOW, THEREFORE, BE IT RESOLVED AND AUTHORIZED by South Rock
Island Township as follows:

3. That South Rock Island Township hereby ratifies the Bowling and South Rock
Island Townships’ Intergovernmental Agreement of Administration of General
Assistance, effective April 1, 2025.

4. That on a monthly basis South Rock Island Township shall submit claims for

payment due under the Intergovernmental Agreement.

Adopted and authorized this 3{}*‘ day of TS uene, 2025.

Ayes: 5 Nays: /Qj Absent: _)2(

Grace Diaz Shirk
South Rock Island Township
Supervisor

Attest:

South Rock Isla
Town Clerk

Township



Swing for All Abilities
Golf Event Commitment

Presented by Rock Island Parks and Recreation
Foundation (Fed. Id 36-4808138)
Please make a copy of this contract for your records.

Make Checks Out and Send To:

Rock Island Parks and Recreation Foundation
C/O Swing for All Abilities

3311 341 Ave. Ct.

Rock Island, lllinois

61201
Type of Sponsorship $1,000.00 $250.00 $100.00

iz ! ) - g
Name of Business: _S0 10 L pc K Tslyad 1o w/;.SA i
Address: U330 /1 s Stree /

Contact Person; C* SAE 4) Lz :l s 4
Phone: 3ny-18% - 04 90 Email: g2 - G L1 7‘@ §ﬁl7£0%’”9}‘ 10027

Signature: <, 7 Date! E”/ 2 9’/;1 s

Please include your check with the contract form.

Money raised will go toward the Adaptive Recreation
Programs provided by Rock Island Parks and Recreation.

f 4
Williaw, nelsem Mea (@ amm‘(  Coun

309 iz YN PO



CATALYST AWARDS SPONSORSHIP/AUCTION/MONETARY
DONATION FORM

: THANK YOU for your sponsorship or donation of goods or financial support
i of the Catalyst Awards. With your help we are igniting a passion for

i inclusion. All funds raised will go directly to The Arc to help strengthen the
foundation of supports people with disabilities rely on everyday.

We ask for your support! Please use form and return by July 15, 2025 to
! ensure recognition in event program. Your gift is tax deductible and will be

CATALYST recognized at the Catalyst Awards.

AWARDS | CcATALYST AWARDS SPONSORSHIP OPPORTUNITIES
O Corporate Table Sponsorship $1,250

Thursday, August 7 {logo listed in program, social media channels, The Arc's website,

ot : seating for B at sponsored table]

5‘:."0 P-m. . : O Orange Sponsorship $600

Quad City Botanical {(name listed in program, seating for 6

Center O Yellow Sponsorship $300

Rock Island [name listed in program, seating for 3.}

O Patron Sponsorship $150
{pame listed in programy}

Igniting a passion for Nam® of S T P o o f¢ Tskan D 0T i ship

inclusion! : :
! Contact Name__{>7i(e S hirK  contact Titleigzw”/‘ ;
: Address_ 4330 /Nl ¢ trewt e-mail SRIT & Sar 7}’““””’4:“’7,_
! Please use Monetary & Sponsorship Form below to finalize your sponsorship.
i CATALYST AWARDS MONETARY & SPONSORSHIP DONATION FORM
: O Yes! | want to ignite a passion for inclusion with a monetary donation
i to the Catalyst Awards.
: O Enclosed is my check for the Catalyst Awards$
: (The Arc of the Quad Cities Area)
: OPleasecharge$ to my credit card.
2 Name:
Address:,
City: State: Zip:
Credit Card Number;
Exp. Date: CVS (3 digit):
: {cards accepted: Visa, Mastercard, Discover)
i GitmadeO InMemoryof____ 0 in Honor of.
: O l/iwe wish to remain anonymous
: CATALYST AWARDS AUCTION DONATION FORM
! Name of Auction ltem(s):
! Description of Auction ltem(s):
Please send form to: ! Restrictions {time-frame, # of participants, etc):_ S
The Arc of the Quad Cities Areg |
4016 9th Street, ! Value of goods and/or services: $
Rock Island, i. 61207 ! Please pick up donated auction item(sjat.______ ;
or wrights@arcqca.org :
or utilize enclosed envelope. i Donor/Business name: =
: Contact name;
CONTACT Contact title: S e L
. : Address:;
Sarah Wright : City: State: Zip:
309.429.6067 ' E-mail:
wrights@arcqca.org Phone:

(R B a2l 0, i AL i 4o DA e = et v o WL e SR Y it g i S Ll W |
The Arc of the Buad Cities Area is a tax- exentpt nan-prafit organization and your contribution is
tax-deductib¥a to the extent of the |aw.
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»AMERICA,

CELEBRATE

o

Join us July 3rd
| 10-1 pm
SOUTH ROCK ISLAND TOWNSHIP

Food, games, + fun!!!



