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 SOUTH ROCK ISLAND TOWNSHIP BOARD 

 STATE OF ILLINOIS 
 County of Rock Island 

 South Rock Island Township 

 The South Rock Island Township Board met at the Township Clerk’s Office, 4330 11th Street, Rock Island, IL, on 
 December 20, 2021, at 4:15 pm. 

 Roll Call  : 
 Officials present: Supervisor Grace Diaz Shirk, Trustee Mark Parr, Jr, Trustee Frank Skafidas, Trustee Bill 

 Sowards, and Trustee KJ Whitley. No officials were absent. Township Clerk Nick Camlin reported the presence of 
 a quorum. Assessor Nichole Parker was also present. 

 Approval of the Agenda and Meeting Minutes  : 
 Skafidas moved, and Whitley seconded, to approve the Agenda  (Record)  . Voice vote. Motion carried. 
 Sowards moved, and Parr seconded, to approve the November 29, 2021, Township Board meeting 

 minutes. Voice vote. Motion carried. 

 Reports  : 
 Grace Diaz Shirk provided the Supervisor’s Report  (Record)  . Supervisor Shirk stated that 31 children  were 

 helped through the Angel Tree for Christmas. 
 There were 79 individuals helped at the December 14, 2021, Children’s Give Away at the Township Hall. 
 The Supervisor discussed the Christmas parties, and described them as wonderful. 
 Supervisor Shirk informed the Township Board about a housing program through the State of Illinois that 

 can help people going through these tough times by providing up to $25,000 in rent assistance for rent unpaid 
 June 2020 through April 2022. 

 The Supervisor informed the Township Board about an error with the 2020-2021 property tax levy that 
 inadvertently raised the amount levied despite the first page of the property tax levy resolution showing the 
 amount frozen. The Supervisor apologized for the error. 

 Nick Camlin provided the Township Clerk’s Report  (Record)  .  Township Clerk Camlin reviewed the 
 requirements for OMA/FOIA training, and the process for filing Statements of Economic Interests. 

 Nichole Parker provided the Assessor’s Report  (Record)  .  Assessor Parker told the Township Board that 
 notarized forms for property tax exemptions are no longer required locally, because there is no statutory 
 requirement. 

 The Supervisor reviewed the November 2021 General/Emergency Assistance Report  (Record)  . 
 The November 2021 Client/Public/Senior Citizen Report was printed on the Agenda. 

 Treasurer’s Report and Town Fund & Relief Fund Bills  : 
 The Supervisor provided the Treasurer’s Report for November 2021  (Record)  . 
 The Township Board audited the bills and claims  (Record)  .  Skafidas moved, and Whitley seconded, to 

 authorize the payment of the Town Fund and Relief Fund bills and transfers in the amount of $46,403.23. Roll call 
 vote. Five votes in favor: Parr, Skafidas, Sowards, Whitley, and Shirk. No votes in opposition. Motion carried. 

 Unfinished Business  : 
 None. 

 New Business  : 
 Parr moved, and Skafidas seconded, to approve for adoption the Tax Levy Ordinance 2021-3 at a 0% 

 increase with Certificate of Tax Levy & Truth in Taxation Certificate of Compliance  (Record)  . The aggregate  levy 
 did not have an increase over the prior year’s extension, therefore a notice and hearing are not necessary. Roll 
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 call vote. Five votes in favor: Parr, Skafidas, Sowards, Whitley, and Shirk. No votes in opposition. Motion carried. 
 The Township Board discussed updating the COVID-19 policy, including extending time off for 

 COVID-related issues, testing, masks, and vaccinations. Supervisor Shirk moved, and Skafidas seconded, to 
 approve the updated COVID policy  (Record)  . Roll call  vote. Five votes in favor: Parr, Skafidas, Sowards, Whitley, 
 and Shirk. No votes in opposition. Motion carried. 

 No action was taken on requests for donations from Youth Hope and Rock Island-Milan Education 
 Foundation. 

 Public Comments  : 
 Skafidas recommended an increase to all employee wages by $1.00 per hour for consideration when 

 planning the next fiscal year budget. 
 Whitley stated that all Health Department employees were given a one-time hazard pay in the amount 

 of $1,000 each. 
 Supervisor Shirk pointed out the difference in assigning wage increases as a percent versus flat rate. 
 Parr stated that wage increases should follow the inflation rate. 
 Supervisor Shirk stated that she supports raises for the staff. 

 Adjournment  : 
 At 6:01 pm Whitley moved, and Skafidas seconded, to adjourn the meeting. Voice vote. Motion carried. 

 THIS IS A CERTIFIED COPY OF THE MINUTES OF THE MEETING APPROVED 
 BY THE SOUTH ROCK ISLAND TOWNSHIP BOARD ON JANUARY 31, 2022. 

 Seal—> 

 _______________________________             _______________ 
 Nick Camlin, Township Clerk  Date 
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SOUTH ROCK ISLAND TOWNSHIP 

AMENDED COVID-19 POLICY 

Effective November 15, 2021 

Amended December 20, 2021 

 
Overview 

 

The South Rock Island Township Board of Trustees wishes to promote a safe and healthy workplace, 

mitigate risk and foster morale among its employees during the COVID-19 pandemic.  Accordingly, the 

Board wants to provide the safest of environments at all times for its staff and the public who may utilize 

Township services (including senior citizens). 

 

This policy is an official directive for all staff, which details specific procedures for the operations of South 

Rock Island Township offices, including the public. The Township Board of Trustees originally approved 

this Policy at a duly and properly noticed meeting held on June 28th, 2021, and amended it at a duly and 

properly noticed meeting held on December 20, 2021. 

 

In addition to reading the policy in its entirety and asking any questions, employees and officials are 

instructed to review and fill out the attached “Acknowledgment Form.” 

 

Safety protocols being implemented are based on recommendations of the CDC, IDPH, OSHA, the Rock 

Island County Health Department, and other reliable resources, as well as all applicable State requirements, 

with the intent of keeping employees and the public safe from potential spread of COVID-19. This policy 

will be reviewed continuously as new information becomes available on how to best protect employees, the 

public, and any other visitors. The safety protocols herein were established to mitigate the spread of 

COVID-19 and may be loosened or become more restrictive as new information about the disease is made 

available. Failure to follow these established policies and/or procedures may subject an employee to 

discipline consistent with the Township’s Personnel Policy. This Policy (and/or any portion thereof) is 

subject to change at any time, and this Policy shall remain in place until rescinded or modified by the 

Township Board of Trustees.  

 

Nothing in this Policy (or any other Township Policy) shall be interpreted as a contract for employment nor 

shall it be interpreted to be in conflict with or modify/eliminate in any way, the at-will employment status 

of Township employees. 

 

POLICY GUIDELINES 

Self-Monitoring   

All employees will be required to self-monitor their overall wellness and notify a Department Head 

(Assessor for employees in the Assessor’s office, and Supervisor for all other employees) of any of the 

following symptoms prior to arriving at work.  If it is determined that the employee is exhibiting COVID-

19 related symptoms, the employee will remain at home and will be required to follow the protocol in the 

Return to Work/Medical Clearance section below.    

1. Have you exhibited any combination of the following COVID-19 related symptoms within the 

last 24 hours? 

 

a. Subjective Fever  

b. Cough 
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c. Sore Throat 

d. Shortness of Breath or Difficulty Breathing 

e. Congested/Runny Nose  

f. Chills 

g. Unexplained Muscle Aches 

h. Headache 

i. Unexplained Fatigue 

j. Abdominal Pain (continued) 

k. Nausea/Vomiting 

l. Diarrhea 

m. Loss of Taste or Smell 

 

Return to Work/Medical Clearance 

The Department Head should be notified immediately if an employee does not report to work or goes home 

ill with any COVID-19 related symptoms.  The Department Head will be updated daily until a definite 

follow up date (medical appointment or end of quarantine period) is established.  

“Close contact” as defined by the CDC is someone who was within six feet of an infected person for a 

cumulative total of 15 minutes or more over a 24-hour period starting from two days before illness onset 

(or, for asymptomatic patients, two days prior to test specimen collection) until the time the patient is 

isolated.   

“Fully vaccinated” for purposes of this policy, means a person who is at least 2 weeks after their last 

COVID-19 vaccination (2 dose Pfizer/Moderna) or (1 dose Johnson & Johnson). 

“Known exposure” in this policy shall mean close contact with a person with COVID-19 who has symptoms 

(in the period from 2 days before symptom onset until they meet criteria for discontinuing home isolation; 

can be laboratory-confirmed or a clinically compatible illness), or a person who has tested positive for 

COVID-19 (laboratory confirmed) but has not had any symptoms (in the 2 days before the date of specimen 

collection until they meet criteria for discontinuing home isolation). 

No Known Exposure with Symptoms (Non-Vaccinated Employee)  

An employee with no known exposure and any combination of symptoms as described above whose illness 

lasts 72 hours/three (3) days or less may return under the following conditions:  

• Employee has been fever free for 24 hours without the use of fever-reducing medicine.  

• Employee is free of any other COVID-19 related symptoms.  

Further, an employee with no known exposure and any combination of symptoms for more than 72 

hours/three (3) days will not be allowed to return to work until they are symptom free and have been 

medically cleared by a treating medical provider. 

Known Exposure With or Without Symptoms (Non-Vaccinated Employee) 

An employee with known exposure, with or without COVID-19 related symptoms, will not be allowed to 

return to work until after 10 to 14 days from the last known exposure and after they are medically cleared 

by a treating physician. “Medically cleared” can be either proof of a non-rapid negative COVID-19 test 

and/or a medical note from a treating physician. 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/end-home-isolation.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/end-home-isolation.html
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If the known exposure occurs in the workplace, employees in close contact, as defined by the CDC, will be 

required to seek a COVID-19 test within 24 hours of being notified and will communicate the status of 

results as soon as they are received.  If requested, employees who work closely with an infected person, but 

do not meet the definition of close contact, may also seek a COVID-19 test.  Any out-of-pocket costs to the 

employee for a COVID-19 test in these circumstances will be reimbursed by the Township.  

Tests results and/or medical clearance from a treating physician will be submitted to the Department Head 

prior to returning to work.  Receipts from COVID-19 testing will also be turned into the Department Head. 

All other employees will be notified of a positive COVID-19 case, but the employee will not be identified, 

to the extent possible, due to HIPAA regulations.  

The work areas impacted will be closed and thoroughly cleaned in compliance with CDC protocols before 

being reopened to employees and/or the public.  

Known Exposure without Symptoms (Fully Vaccinated Employee) 

An employee is not required to quarantine if they have been fully vaccinated and are without symptoms 

even if they have been in close contact with a person who has tested positive for COVID-19. 

No Known Exposure with Symptoms (Fully Vaccinated Employee) 

A fully vaccinated employee with no known exposure and any combination of symptoms, as described 

above, may return to work when all symptoms have subsided, although if a symptom includes fever, the 

employee must be fever free for at least 24 hours without the use of fever-reducing medicine.  

Known Exposure with Symptoms (Fully Vaccinated Employee) 

An employee who has been fully vaccinated with a known exposure and is symptomatic for COVID-19 

must follow the protocol of testing and quarantining, as described for “Known Exposure with or without 

Symptoms (Non-Vaccinated Employee).” 

One-Time Leave for Township Staff Who Contract COVID-19 

As of November 15, 2021, all full-time and part-time employees with an employee start date before January 

1, 2022, (regardless of vaccination status) shall be eligible for a one-time paid leave of up to 60 hours if 

they contract COVID-19 and provide proof of such illness to their Department Head.  This policy shall be 

effective from November 15, 2021, through March 31, 2022.  Again, an employee may request and receive 

this leave from their supervisor ONE TIME only.   

The exact number of hours for which the employee shall be eligible shall be prorated based on the 

employee’s schedule or average hours of work in a week.  Employees are not eligible for and shall not 

receive any compensation whatsoever for any unused leave, nor shall this leave be considered “wages” or 

“compensation” under Illinois law in any way.  

Employees are encouraged to save their sick/vacation days and plan accordingly should they contract 

COVID again, as once they have requested and received this one-time leave, it shall no longer be available 

to them.  

Vaccination/Testing 

Consistent with the Governor’s Executive Order 2021-22, dated September 3, 2021, “it is the duty of every 

employer to protect the health and safety of employees by establishing and maintaining a healthy and safe 
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work environment and requiring employees to comply with health and safety measures.”  This Executive 

Order does not prohibit any entity, “public or private, from implementing vaccination or testing 

requirements for personnel…that exceed the requirements of this Executive Order.”  

Accordingly, and after careful consideration and deliberation by the Township Board, Township employees 

are NOT required to be vaccinated against COVID-19, but the Board of Trustees encourages all staff to get 

vaccinated to protect each other, Township residents, and to provide a safe environment for all.   

To promote such workplace safety and our employees’ health, an employee can request time off during the 

workday, which will be paid, subject to Department Head approval, to schedule and receive a COVID-19 

vaccination. 

For those employees who choose not to be vaccinated against COVID-19, beginning January 15, 2022, all 

such employees must undergo testing for COVID-19 weekly.  The testing must be done by a third party 

using a PCR or NAAT test that either has emergency use authorization by the Federal Drug Administration 

or be operating per the laboratory developed test requirements for the United States Centers for Medicare 

and Medicaid services.  A rapid PCR or NAAT test is acceptable as long as it is administered by a qualified 

third-party facility.  The employee must provide their Department Head the written test results of such 

testing within twenty-four (24) hours of the test and no later than each Monday morning.   

The cost for such tests shall be the responsibility of the employees, and employees will be on their own 

time to obtain such testing.  Unless, an employee elects to go to the Wellness Clinic at the City of Rock 

Island where testing will be covered and scheduled with the prior permission of their Department Head. 

Employees are to work with their Department Head to schedule appropriate time for testing consistent with 

the operational needs of their office/team to comply with this policy.   

All employees who are vaccinated may be asked to provide proof of vaccination, and in any event, all 

employees (regardless of vaccination status) shall fill out and sign the attached “Acknowledgment Form.” 

Social Distancing and Mandatory Hygiene Practices  

Social distancing protocols will also remain in place in the following ways: 

• All who work for South Rock Island Township will wear a mask properly, covering the nose and 

mouth at all times, unless otherwise provided in this Policy. 

• When possible, employees will be assigned their own vehicle and workspace. 

• Kitchen equipment will be cleaned after every use by the employee using the equipment.   

• During lunch time, staff may remove masks for eating, but ONLY in designated eating areas.  

“Designated Eating Areas” are the tables in the Town Fund area outside the kitchen, the kitchen itself, 

and the basement when a function/program is taking place.  Employees are not allowed to eat at their 

desks at this time. 

• Staff may also remove masks during those 10-minute breaks outlined in the Personnel Policy.  

However, those breaks should occur outside if at all possible, or at a minimum, in Designated Eating 

Areas.  Employees are not allowed to take unmasked breaks at their desks at this time. 

• Meetings and face-to face interactions between employees (including Township officials) may take 

place in common areas or offices, so long as 6 feet of distance can be maintained and most recent State 

guidelines for capacity limits are followed.  

• Employees who are meeting in person with one of more persons who are not employees (“employees” 

to include Township officials), must wear a mask covering the nose and mouth during the 

meeting/interaction, maintain 6 feet of distance, and ensure that the most recent State guidelines for 

capacity limits are followed. 
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• Employees should otherwise limit congregating, but if they do, to maintain 6’ of distance and 

following the most recent State guidelines for capacity limits. 

• Continued hygiene practices of washing hands frequently (recommended at least every two hours); 

covering cough and sneezing with tissues and utilizing hand sanitizer are being strongly encouraged.   

 

PPE Requirements 

Department Heads have the discretion to allow for a deviation from the face covering requirements set forth 

in this policy, if circumstances allow for that deviation, so long as it does not violate State guidelines.  

 

Cleaning and Sanitation   

The Township office will continue to be professionally cleaned by the cleaning contractor.  This additional 

cleaning will not replace regular and routine cleaning that has been in place since the outbreak began. 

Employees will be responsible for cleaning personal workspaces at the beginning and end of each workday.  

It will be the responsibility of all employees, as directed by the Department Head, to regularly disinfect 

common work areas, shared workspaces and vehicles that are in regular use.  This could be after each use 

and at a minimum on a daily basis.  Employees have an affirmative obligation to request any regular 

cleaning supplies if for any reason they are not available or sufficient.  

Physical Barriers  

Plexiglas barriers may be in place to mitigate the risk of contagion.  This physical barrier will provide an 

added level of protection to employees who are subject to more interaction with other employees and/or 

members of the public.  

 

Other Physical Controls 

• The entry way furniture in the facility has been spaced out to adhere to social distancing (6 feet or 

more) and/or removed temporarily.  

• Signs have been posted at the entryway informing the public and other visitors that masks/face 

coverings are required in the facility. 

• Unless an emergency, the public and other visitors will be required to enter and exit through the 

front door.  

 

Public  

The Township’s services will remain generally available to the public, including access to the building for 

regular services, including without limitation General Assistance services. Everyone will be required to 

wear a mask/face covering over their nose and mouth upon entering the building, unless they are not 

medically able to do so. 

To minimize unnecessary confrontation with members of the public or other visitors, a Department Head 

will request that the mask/face covering be worn while conducting business in the Township facility.  If the 

individual refuses, the Department Head will walk outside of the building and remain socially-distanced 

from the individual, while attempting to satisfy their need for service in a peaceful and safe manner.  If at 

any point, the Department Head is uncomfortable or feel threatened, they should call the police for 

assistance.   
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ACKNOWLEDGEMENT FORM 

 

As stated in its “COVID-19 Policy,” South Rock Island Township is recommending (not mandating) that 

you receive a COVID-19 Vaccine, as part of your employment. The Township is committed to promoting 

all reasonably available resources to mitigate the risk of harm that COVID-19 might present. 

 

While it is the Township’s position that the Township, its employees, and residents will benefit from having 

as many of its employees vaccinated from COVID-19 as possible, the Township also appreciates that an 

individual may have reasons to not want the vaccine, including but not limited to sincerely held religious 

beliefs and medical conditions which could be complicated by a vaccine. To that end, the Township is 

encouraging all employees to receive a COVID-19 vaccine as soon as it is practically available to them, 

but the Township is not requiring any or all employees to do so. 

 

You are receiving this Form because the Township wants to identify best practices and mitigation efforts 

to reduce unnecessary exposure and contagion of COVID-19, and as part of that initiative, the Township 

needs to identify which employees have received the vaccine.  

 

Further, the Township wants your confirmation that you have reviewed and understand its COVID-19 

Policy.  Obviously, please contact your Department Head if you have any questions on the Policy. 

 

In any event, this Form shall not be construed as an employment contract. 

 

You must identify one of the two following statements, as it pertains to you (check one): 

 

I have received all recommended doses of a COVID-19 Vaccine 

 

I understand that the vaccine is not a guarantee that I will not contract COVID-19, nor will it automatically 

prevent the spread of COVID-19 to others. I understand that I will continue to follow all applicable federal, 

state, and local requirements regarding COVID-19 safety and preventive measures. I further understand 

that the Township makes no representation or guarantee regarding the effectiveness of the vaccine or 

possible adverse side effects. 

OR 

 

I have not received all recommended doses of a COVID-19 Vaccine 

 

I understand that I will continue to follow all applicable federal, state, and local requirements regarding 

COVID-19 safety and preventive measures, including the testing required by this Policy. I also 

acknowledge that the Township has encouraged me to receive the vaccine, intended for my health and 

safety, and that I have not received it. 

************************************************************************************ 

Further, I confirm I have read and understand the Township’s COVID-19 Policy. 

Print Employee Name:___________________________ 

Employee Signature:____________________________ 

Date:_____________________ 


